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There is still time!  
Please take a moment to  
complete our online survey.   

 

Please go to our website at www.oregonrn.org  Click on  

Practice and Research. When the drop box comes down 
click on current surveys. The PPMC Pre-negotiations  

Survey will come up as one of your choices. 
 

You need a log in code. If you are missing the code that 
was mailed to you call ONA’s office at (503) 293-0011 and 

ask for PK at extension 335. She will provide you a code.   
 

Bargaining Starts on October 22 and 29 

SHOW YOUR SUPPORT & JOIN ONA. 
In December of last year, it became a job 
requirement for all PPMC new hires to join 
or pay a fairshare fee in lieu of membership 

dues to ONA. 

 
For those of you with the option to  
join, we encourage you to exercise 
that option. Dues now come out of 
every paycheck for a total of $34.98 
every pay period.  Membership is an 
easy way to show support for what 
we are trying to accomplish in       

bargaining.    

    Negotiations for the next contract start 
                        at the end of this month. ONA has  
                        prepared many proposals in response 
                      to priorities and concerns raised in our  
                    survey and in various meetings we have  
                 held throughout the summer and fall. We  
             have several goals. On wages, we will focus on 
keeping them competitive and comparable to other 
Hospitals in the Portland market.   
 
In light of the changes to our benefits that we saw im-
plemented this year, we hope that Providence will not 
propose any changes to the insurance plans. Keeping 
benefits as they are was a strong theme in the          
bargaining survey.   
 
We will bargain over a new clinical ladder application 
process/packet. A task force of nurses has been  work-
ing on this all summer. We anticipate being able  to 
share the recommendations of the work group following 
our first session of bargaining.   
 
We also hope to clear up the confusion that has been 
created with the new “wants off” process that started in 
the spring and make the vacation scheduling process 
easier to understand.     

Look at the wage increases that management at 
Providence Seaside is proposing. 

 
Hospital’s last proposals:  
First Year: January 1, 2011 - 1.25%;  
Second Year: October 1, 2011 - 1%;  
Third Year: October 1, 2012 – 1.25%. 
ONA’s last proposals:  
First Year: October 1, 2010 – 3.75%;  
Second Year: October 1, 2011- 4%;  
Third Year: October 1, 2012 – 4%. 
 
What we know about wage increases for other 
Providence Facilities:  
Providence St Vincent is getting 4.5% in January.  
Providence Hood River is getting 4% in January. 
Providence Medford is getting 3.5% in January. 
 
Providence Portland, Willamette Falls, Home Health 
and Hospice are also in bargaining this year.  . 
 
Providence Management is not claiming an inability 
to pay. They just think in light of wage increases in 
Astoria for nurses this is what Seaside should earn. 
They do earn a little less than St V RNs but not this 
much. If these take effect, they would be the lowest 
RN wage increases in Providence in a decade.  

Would you like a sneak peak at what we are   
considering for bargaining?   

 
Contact Rob Nosse at (503) 293-0011x318 or by    
e-mail at nosse@oregonrn.org. A power point on a 
CD Rom will be sent to you.   



The Work Place and Facebook.  A Few Tips.    

18765 SW Boones Ferry Road,  
Suite 200 
Tualatin, OR  97062 
Telephone 503-293-0011  
Fax: 503-293-0013  
www.oregonrn.org 

  Many of you have 
  joined social network- 
                     ing sites such as  
                MySpace, Facebook or  
        LinkedIn. As you know, you can 
become online “friends” with your  
colleagues at work or friends of their    
colleagues. This raises issues that 
could impact your work. Employees 
should be careful about the conse-
quences of postings that relate in 
some way to their employer.  
 
Here are some tips to keep your per-
sonal information unknown within your 
employment context, as well as some 
basic rules about your postings and 
whether you can be disciplined for 
certain off-duty activities. 
 
1. Be sure to create your own special-
ized privacy settings on the site. Most 
have options that will allow you to pre-
vent anyone other than a “friend” or 
“friend of friend” from viewing your 
information. To learn how to do it on 
your networking site, visit the help 
links, or just Google “privacy settings 
[insert social networking site name],” 
which should help you determine how 
to keep your information secure. 
 
2. If you wouldn’t want others to know 
or see specific images or information, 
don’t post it. Keep in mind that secu-
rity can only go so far, and there will 
be accidents or surprises. 
 
3. Don’t just “friend” every co-worker if 
you include anything personal on the 
site. Think about what people might 
see or read. Maybe you don’t want 
everyone at work to know or see 
“everything” about you.   
 
4. Don’t post anything if you’re angry 
or impaired. While this seems obvi-
ous, employees have suffered conse-
quences at work for posting “rants” on 
blogs about their work.   
 

5. Consider how tone often does 
not transmit well in writing.  
 
6. Don’t post any patient informa-
tion. Seems obvious, put even 
things you are doing socially with 
company logos on them clearly visi-
ble have come into question.   
 
Employers have struggled with how 
to address concerns over online 
postings, and employees often 
don’t understand the parameters of 
postings created while they are off-
duty. It is not automatic that you are 
in trouble if you post something 
online about work. In order for an 
employer to justify disciplining an 
employee for off-duty conduct, it 
must meet one of these four gen-
eral rules.  
 
1. There must be serious (not 
speculative) harm to the employer’s 
reputation or business as a result of 
the employee’s posting; or 
2. The employee’s conduct must 
adversely affect his or her ability to 
perform his or her job duties; or 
3. The conduct leads other employ-
ees to refuse to work with that em-
ployee; or 
4. The off-duty conduct seriously 
undermines the employer’s ability 
to direct the work force. 
 
There are obvious exceptions, such 
as illegal activities or harassment, 
that could automatically lead to se-
vere discipline or discharge. 
 
Keep in mind, these are very fact-
specific situations, and you will 
need to contact your labor repre-
sentative if you want clear advice or 
a more specific review of your 
situation.  

ONA Officers at PPMC: 
Chair:  Juanita Wolf, OP Transfusion 
Vice Chair:  Susan Walters, ED 
Secretary:  David Arlint, 2R 
Treasurer:  Van Barnes, Endoscopy 
Grievance Chair:  Monica Gilman, Maternity 
Membership Chair:  Sarah Tuttle, 4G 

$$$ FOR EDUCATION $$$ 
FOR A SECOND YEAR  

IN A ROW, 
ONA DISTRICT ONE WILL 
MAKE A GRANT OF $100 
TO ANY NURSE FOR  

EDUCATION. 
 

ONA District One is giving every 
ONA member at PPMC access to 
$100 in scholarship money for 
use for educational purposes.  
Use it to attend a nursing  

conference, put it toward the 
cost of getting certified, any 

nursing educational  
purpose. 

 

To get the reimbursement go to 
the ONA webpage at 
www.oregonrn.org  

and click on About ONA and  
Select District and then look  

for District 1.  


