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We are learning a lot but  
we could use more feedback.  

 

Please take a moment to 
complete our  

online bargaining survey.  
 

Please go to our website at www.oregonrn.org  Click on  
Practice and Research. When the drop box comes down 
click on current surveys. The PPMC Pre-negotiations  
Survey will come up as one of your choices. 
 

You need a log in code. If you are missing the code 
that was mailed to you call ONA’s office at (503) 293-0011 

and ask for PK at extension 335. She will provide you a 
code. 

Professional Nursing Care Committee: 
Its Role on Behalf of Nursing Practice and Patient Care 

ONA is not just about collective 
bargaining. Our Professional 
Nursing Care Committee works 
with staff RNs and nursing 
administration here at PPMC on 
practice and patient care issues—
including staffing.  

The committee is described in our 
contract in Article 21. The 
committee is supported by 
Susan Link (a registered PhD 
nurse consultant on staff with ONA) 
and Rob Nosse (our labor 
representative. 

Do you have a concern about a 
nursing policy or a patient care 
concern?  Please contact a 
member of the PNCC. Our 
committee meets every fourth 
Tuesday of the month in the 
Cancer Center Room B.  

What are we proposing in bargaining 
for the next contract? 

Friday, September 17 
here at PMMC all day 

from 7:00am to 8:00 pm in  
Room HCCC 1.  

 

Preview what we will be talking about. 
We will also share preliminary proposals 

and survey results.  
 

Come in at any time and catch a quick  
presentation and talk to members of the 

bargaining team. 

The members of this committee from left to right are Van Barnes (Endoscopy), Kristen Harris (Maternity), Karen O’Dell (Float 
Pool), Shannon Ferguson (ICU), Juanita Wolf (Outpatient Infusion), Sue Phillips (8S Neurology), Ruwani Dissanayake 
(2G Cardiology), and Eileen McCann (7N Oncology).  



What We Will Try to Change or Improve at PPMC  
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  Bargaining for the  
                       next contract is coming  
                    in the fall. While a raise 
               and our health insurance are 
      certainly important, there are other 
critical issues. Please take a look at 
these ideas and come to our session 
on September 17 to learn more about 
what we are proposing 
 
Vacation Scheduling 
We are strongly considering proposing 
changes in the way PTO is assigned 
for vacation. We think the rest of the 
house would benefit from a similar 
manner of vacation scheduling that is 
being utilized by the Emergency 
Room. It was previewed in our last 
newsletter.  
 
Our thinking is that nurses should 
have 2 opportunities during the year to 
sign up for vacation instead of signing 
up for vacation just once a year. 
Calendars should be clearly posted 
showing the vacation slots available 
and based on your seniority you 
should have both a sign up period and 
a specific amount you could take. The 
unit should also be explicit about how 
many RNs can be off per shift at any 
one time. No more wondering or 
assuming.  
 
Holidays 
We believe Easter should be a paid 
holiday. This is a Catholic Hospital. 
We also believe in having MLK Jr. 
Birthday as a paid holiday. We think 
these are important days that deserve 
special recognition. 
 
Floating 
We have heard from many nurses that 
floating is one of their least favorite 
aspects of their jobs. It means working 
in an unfamiliar area with unfamiliar 
patients. The main problem seems to 
be floating for multiple times during a 
shift to multiple units and not being 
familiar with the units they are going 
to. We think we need stronger 

language in our contract to insure that 
nurses floating are kept to an absolute 
minimum. We feel that nurses should 
not be floated to more than one unit in 
an 8 hour shift or more than 2 units 
during a 12 hour shift.  
 
Staffing Committee 
We think there needs to be a better 
way to select who serves on the 
staffing committee. A way to show 
support for serving on the committee 
like a vote instead of having their 
names drawn from a hat among 
applicants needs to be considered.  
 
Discipline 
We feel there needs to be a time limit 
on how long discipline stays in your 
file. Two years 
without a repeat 
occurrence and then 
the ability to have 
that discipline 
deleted from your 
record makes the 
most sense 
(providing the 
offense is not 
repeated during that 
time). Under the 
current system your 
disciplinary record 
stays with you 
forever.  
 
Family Medical 
Leave 
We think that nurses 
who work part time 
should be eligible for 
Family Medical 
Leave (commonly 
called FMLA/ OFLA)! 
Currently nurses who 
work 24 hours a 
week or less are not 
eligible for medical 
leave- they miss the 
cut off for FMLA by a 
mere 2 hours.   
 

Low Census 
We are trying to get the language 
clarified around low census and 
people who volunteer to take time off. 
We think nurses who volunteer to take 
half a shift off should get stand-by on 
call pay as described in the contract 
as theses nurses are required to wait 
by the phone for PPMC to call them to 
see if they can get the second half of 
their shift off or not. 
 
Education 
Things are changing in medicine all 
the time. We think two paid day a year 
rather than one for education and 
training are what is needed.  

ONA Officers at PPMC: 
Chair:  Juanita Wolf, OP Transfusion 
Vice Chair:  Susan Walters, ED 
Secretary:  David Arlint, 2R 
Treasurer:  Van Barnes, Endoscopy 
Grievance Chair:  Monica Gilman, Maternity 
Membership Chair:  Sarah Tuttle, 4G 

ONA nurse leaders across all represented Providence 
facilities meet this summer to discuss upcoming 
Providence negotiations, issues that are likely to arise 
at individual facilities, and how to better coordinate with 
each other during bargaining.  
 
Five contracts are coming up for negotiations. 
Providence Seaside has already started. Providence 
Portland and Providence Home Health and Hospice will 
start in the fall along with Willamette Falls Hospital, the 
newest Providence Facility. By the time all of these 
have finished, it will be time for bargaining at 
Providence Hood River. Be watching for bargaining 
updates from these facilities as well as our own as 
bargaining starts in the fall.   

All ONA Providence RN Leaders Meet to 
Coordinate Around Bargaining.  


