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  What do you think about  
                 Oregon’s Nurse Staffing  
                 Law and how it works? 
    ONA is hosting a series of forums for  
                      direct-care RNs across the state to  
                     discuss the value of Oregon’s Nurse  
                 Staffing Law.  What’s staffing like at your  
           facility?  Are you part of the staffing commit-
tee?  Do you know how to provide input?  What’s 
working and what’s not?  How could the law be bet-
ter? Tell ONA what you think by attending one of 
these open forums:  
  Forums are coming up in 
 La Grande,  Bend, 
 Medford,  Coos Bay, 
 Eugene,  Salem,  
         Portland.  
 

To find a forum near you go to www.OregonRN.org 
and click on Government Relations.  Portland’s is 
scheduled for August 4th in the evening from 6:30pm 
to 8:30pm at a site to be determined.  Stay tuned.   

Statewide Providence RN  
Leadership Summit. 

Thursday, June 24 from  
8:30 to Noon. 

RN bargaining team leaders from all of the ONA repre-
sented Providence facilities are meeting together on 
Thursday, June 24 at ONA’s office in Tualatin.  This will 
be the first time for this kind of meeting since the retire-
ment benefit negotiations were completed back in Novem-
ber of last year. 
 
We will be checking in/brainstorming about issues that we 
should be working on together and bargaining in the fall.  
Home Health and Hospice, Willamette Falls, Seaside, and 
PPMC all have contracts that will open this fall.  Hood 
River starts their bargaining in the spring of 2010.   

Bargaining for the next contract will start 
this fall.  To get ready  

A bargaining survey is  
coming soon. 

Please be watching for mailings and news-
letter announcements about taking ONA’s 

bargaining survey on line in July.  

Some day you will want to stop  
working. 

Will you be able to afford it? 
Retirement Financial Planning 101. 

 

Come learn about the basics of your retirement with 
Providence from Stephen Alison, CFP, Alison and Hill, 
LLC. On Tuesday, July 20 from 3:30pm to 5:30pm. 
 
Stephen will explain the current retirement program at 
Providence and other non-employer investment tools 
that you can use to maximize the retirement you have.   
 
Class size is limited  – to register, contact at (503) 
293-0011x318 or at nosse@oregonrn.org.   

Dues to come out twice monthly. 
If you pay your ONA membership dues (or fair share fees) 
by payroll deduction, a small adjustment to the amount 
and schedule for those payroll deductions is coming.   
 
Effective on the paycheck you will receive on July 9, 
2010, deductions will be spread over 26 pay periods per 
year instead of being deducted once per month.  This 
means that your dues will be split in half and deductions 
will be made every pay period.   
 
We believe most nurses will benefit from the better pre-
dictability of dues deductions and having their dues 
amount spread out over more paychecks.  If you have 
questions or concerns about this change, please contact 
your ONA Labor Representative. 
 
Monthly dues will increase by $1.68 starting in July for FT 
and PT members.  For those who work reduced hours or 
get the new nursing graduate discount the increase is 
$.84 cents per month.   

A New ONA Labor  
Representative. 
For the next few months, David Ar-
lint an RN on 2R night shift will be 
working a shift a week at PPMC to 
help with membership sign ups and 
to help us get ready for bargaining.  
He will be coming around to intro-
duce himself.  Please talk to him on 
your breaks or lunches or before or 
after work.   



18765 SW Boones Ferry Road,  
Suite 200 
Tualatin, OR  97062 
Telephone 503-293-0011  
Fax: 503-293-0013  
www.oregonrn.org 

                        Charting off the clock & doing 
                 your work for free.   
                          Occasionally we hear from nurses who complain that  
                      their co-workers are clocking out and then continuing to do  
                   work, usually charting, that they did not get done in the  
            normal course of their shift.  When nurses who do not work off the 
clock, and incur overtime, talk to their colleagues they hear things like “I 
don’t want to look inefficient, I am afraid my manager will be mad, its just 
15 minutes,”   
 
Our contract clearly says that a nurse earns overtime pay for any work 
beyond the agreed upon shift be they 8 hour 10 hour or 12 hour shifts or 
more than 40 hours in a week or in the case of nurses on 12 hour shifts 
more than 36 hours in a week. This is spelled out in Article 8.   
 
When you work off the clock, you are doing several things that are wrong.  
First you give the impression to management that you are the “super 
nurse” who can get it all done on busy days when that is not your reality.  
We can hardly justify asking for better staffing or more help if all the work 
gets done during a normal shift length.  You make co-workers who have 
busy days and stay over to finish their patient care look bad, because you 
got done when they did not, when technically you are still working and so 
are they.   
 
You also get Providence in trouble.  Working off the clock and not getting 
paid violates state and federal laws.  You are to be paid for all work you 
perform.  An employer that condones this, which Providence does not, 
gets in trouble with state and federal agencies.  They could owe back 
wages and pay fines.  Think Wal-Mart or Taco Bell.   
 
Let your management know you anticipate needing to work overtime.  If 
you get behind, and you need help, ask for it.  We cannot expect man-
agement to help us if we don’t tell them.  If you need to stay over to finish 
your work then stay over and do not clock out until you are done.  If you 
get grieve for working legitimate overtime please contact Human Re-
source and your ONA representative.   

ONA Officers at PPMC: 
Chair:  Juanita Wolf, OP Transfusion 
Vice Chair:  Susan Kuhnhausen, ED 
Secretary:  David Arlint, 2R 
Treasurer:  Van Barnes, Endoscopy 
Grievance Chair:  Monica Gilman, Maternity 
Membership Chair:  Sarah Tuttle, 4G 

$$$ FOR EDUCATION $$$ 
FOR A SECOND YEAR  

IN A ROW, 
ONA DISTRICT ONE WILL 
MAKE A GRANT OF $100 

TO ANY NURSE FOR  
EDUCATION. 

 

ONA District One is giving every 
ONA member at PPMC access to 

$100 in scholarship money for 
use for educational purposes.  

Use it to attend a nursing  
conference, put it toward the 
cost of getting certified, any 

nursing educational  
purpose. 

 

To get the reimbursement go to 
the ONA webpage at 
www.oregonrn.org  

and click on About ONA and  
Select District and then look  

for District 1.  

Working 8 or 12 hour shifts. 
Do you want to work a 12 hour shift but don’t 
know how to request one.  Are you tired of work-
ing a 12 hour shift and feel that 8 hours would be 

better for your health and well being?  How 12 hour shifts come 
into existence and what the standard shift in the Medical Center is 
a part of Article 8 in our contract.   
 
Article 8 Section C says “A nurse and the Medical center may 
agree to a work schedule other than those involving a basic work-
week or basic workday.  If either the nurse or the Medical Center 
intends to terminate such schedule agreement the other will be 
given as much advance notice as is reasonably possible.”   


