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AGREEMENT

THIS AGREEMENT is entered into by and between ti@JUILLE VALLEY
HOSPITAL, a public Hospital under the laws of that8 of Oregon, herein called Hospital, and
the OREGON NURSES ASSOCIATION, an Oregon corporgtieerein called Association.

ARTICLE | - RECOGNITION

Section 1.Hospital recognizes the Association as the swtkeexclusive
representative for collective bargaining purpodeallaegular full-time, regular part-time, and
casual nurses and licensed practical nurses entplmyéehe Hospital excluding all other
employees, the Director of Nursing Services, OpegaRoom Supervisor, any other supervisor,
administrator, technician, clerical or confidengahployee. Nothing in this provision or in this
Agreement will be construed to prevent a superyisbo is a licensed nurse in the State of
Oregon, from providing direct patient care. Thehnall be at least two nurses available on
Hospital premises at all times except when thezenarpatients. When there are no patients,
there shall be a minimum of one registered nurskeoae certified nursing assistant, and a
second nurse on standby.

Section 2. Prior to all periods of negotiations regardingodmgment relations,
each party to this Agreement shall certify in vimgfito the other its designated bargaining
representatives, and thereafter it shall be the diuéach party to notify the other of any changes
in such representatives. All communication conicgymatters of collective bargaining shall be
confined to such representatives.

Section 3. All registered and licensed practical nurses eygd by the Hospital
during the term of this Contract who are memberhefbargaining unit as defined in Section 1,
shall either become members of the Associatiortnall pay to the Association a "fair share"
amount equal to the costs of negotiation and adwnation of this Agreement as certified by the
Association.

Section 4. The Hospital agrees to deduct once each month tine pay of nurses
covered by this Agreement either:

€)) The Association membership dues of those Agg8oo members
who individually authorize such deductions in wrgion a form supplied by the Association; or

(b) A monthly service fee as payment in lieu oéslufrom any nurse
who is a member of the bargaining unit and whooisanmember of the Association after 30
calendar days from the effective date of this Agrest or after 30 calendar days of having
become an employee, whichever is later.

The Association shall indemnify and hold the Haalditarmless against any and
all claims, demands, costs suits or other formgbflity taken or not taken by the Hospital for
the purposes of complying with any of the provisiar this Article.

Notwithstanding any other provision of this agreatte the contrary, the
association and Hospital shall safeguard the right®onassociation by nurses based on bonafide
religious tenets or teachings of a church or religibody of which such nurse is a member.

Such nurse shall pay an amount of money equivédehie regular association dues to a non-
religious charity or to another charitable orgafimamutually agreed upon by the nurse and the
association, and the nurse shall furnish writtesopto the Hospital and association that this has
been done.
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Section 5. The Hospital agrees to provide each new nurde avdopy of this
Agreement and the Association agrees to providéltiepital with sufficient copies thereof.
The cost of printing these copies shall be equadiye by both parties.

Section 6. The Hospital will provide the Association wittballetin board to be
located in the Nurses' Lounge on which the Assmriahay post notices of regular and special
meetings and notices of social activities of thedtsation.

Section 7. The Hospital shall provide the Association witlisaof bargaining
unit nurses showing the nurse's name, address| seciurity number and date of hire and will
continue to provide it on a semi-annual basis muday and July. A list of newly hired nurses
with this same information and the names of terteid@urses, if any, shall additionally be
provided to the Association on a monthly basis.

ARTICLE Il - HOSPITAL'S LEGAL AND MANAGERIAL FUNCTI  ONS

It is acknowledged by the parties that the contstituand laws of the State of
Oregon confer upon the Hospital certain powersedwnd obligations to be exercised in the
interest of the public health, safety and welfahecl cannot be delegated. The Hospital
expressly retains all such powers. It is furtlemognized by the parties that the Hospital retains
all managerial rights and prerogatives except adified by a specific provision of this Contract;
and that such managerial rights and prerogativdade, but are not limited to, the right and
prerogative to:

(1) Direct employees.

(2) Hire, promote, transfer, assign and retain eyg®s in positions, and to
suspend, demote, discharge or take other disciglanztion against employees for just cause.

3) Relieve employees from duties because of l&ekook or other legitimate
reason related to operation of the Hospital, pattensus, or any other business reason.

4) Maintain the efficiency of Hospital operations.

(5) Determine the methods, means and personnehimhwperations are to
be conducted.

(6) Take whatever action may be necessary to carryhe mission of the
Hospital.

(7 Determine reasonable schedules of work andbksttathe
methods and processes by which such work is peefdrm

(8) Determine the need for, and assign employeesdiacational and training
programs, on-the-job training, and other educatiaofvities.

(9) To determine issues related to long-range ptepnhe application of
Hospital capital and other resources, includingriiet to liquidate, merge, or transfer such
resources as the Board of Directors may determine.

(10) The right to contract or subcontract any bHalspital function or functions.
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The exercise of the rights and prerogatives oHbspital as outlined above, or
decision making related thereto, shall not be saltgecollective bargaining, or to the grievance
procedure, including arbitration. However, nothinghis Article will be construed to waive the
Association's right to bargain concerning the imimdi@n exercise of the Hospital's decision
making authority under Items (9) or (1 0) above.

ARTICLE Ill - PROFESSIONAL NURSING CARE COMMITTEE

Section 1. RecognitionA Professional Nursing Care Committee shall be
established at the Hospital.

Section 2. ResponsibilityThe Hospital recognizes the function of the hgs
Care Committee to make objective recommendatiotis niegard to nurse practice and patient
care issues and will duly consider such recommémaaand will respond to the Committee in
writing in a timely fashion.

Section 3. ObjectivesThe objectives of the Committee shall be limited

€)) To consider constructively the practice of esrs

(b) To work constructively for the improvement @ftignt care and nursing
practice;

(c) To recommend to the Hospital ways and meamnspoove patient care;

(d) The Committee will not have any function witkigard to collective
bargaining issues or contract administration.

Section 4. CompositionThe Committee shall be composed of three regidte
nurses employed by the Hospital and covered byAgisement, elected by the bargaining unit.
The Administrator, or designee, or other represem@af nursing administration may be invited
to participate in committee meetings as a resotartiee Committee.

Section 5. Frequency of Meeting§he Committee may schedule a regular
meeting each month. Each Committee member shalhtibed to their regular straight-time
rate, not to exceed one hour, for the purposetending each such meeting. Such meetings
shall be scheduled so as not to conflict with theine. The Committee shall prepare an agenda
and keep minutes of all meetings, copies of whidilde provided to the Director of Nursing
Services, the Hospital Administrator and the Asstan.

Section 6. Special Meetingg he Administration may request special meetings
with the Committee, but such meetings shall not thle place of regularly scheduled meetings
of the Committee. Nurses requested to attendbeitompensated at the straight-time rate.

ARTICLE IV - PROFESSIONAL DEVELOPMENT

Section 1. Continuing Inservice Prograifhe Hospital agrees to maintain a
continuing inservice education program pertinerthefunctioning of nurses in the Hospital,
including BLS certification for all nurses coverey this Agreement.

Section 2. Required Inservice Education and Mestiin the event that the
Hospital requires a nurse to attend an inservicea&ibnal function or meeting outside of his/her
regular shift hours worked, time spent at such tions will be considered as time worked under
this Agreement. A minimum of two hours' pay shwlpaid for attendance at required functions
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if the time spent at such functions is not contuimiwith the nurse's worked shift. Attendance at
nursing staff meetings and/or disaster drills issidered mandatory. Whenever reasonably
possible, the Hospital will attempt to schedulehsactivities at a date and time to provide the
majority of the affected nurses an opportunitytterad such function during, immediately before
or immediately after the nurse's shift. If the thegis offered on two or more separate
occasions, on at least two shifts (day, evenirghthithe nurse must attend the meeting during
one of the times continuous with the nurse's wodtaft. Nurses who fail to attend mandatory
functions on more than two occasions may be subgedisciplinary action, except for nurses on
approved PTO or who have made prior arrangemettitstiaé Director or Assistant Director of
Nurses. Whenever possible approval and schedidingandatory educational offerings shall
be subject to the normal Hospital work scheduldipgsequirements. Mandatory meeting times
shall be posted at the same time as the postedsebegdule, unless such scheduling is beyond
the control of the Hospital, subject to the sanmesaterations as noted above. When approval is
required for an educational offering it shall beeayi by the Hospital within ten (10) calendar
days of the request.

Section 3. Other Mandatory Training/Educatidyurses who are required to
work in specialty nursing units, (OR, OB, ER, Hohtealth and ICU) within the bargaining unit
may be required to attend and shall be compensatediditional mandatory training or
education. Such requirements per unit shall kebéished by written policy, readily available to
nurses and consistently applied.

A nurse is required to complete a minimum of twggiaf training/education per
anniversary year. If less than two days of mangatquirements occur during this period, the
nurse must supplement required training and educatith "voluntary" education or workshops
to meet this minimum requirement. If not completéthin the nurse's anniversary year, upon
notice from the Hospital, the nurse must submwiiting a reasonable plan to the nurse's
immediate supervisor for the nurse to obtain sumining/education. The nurse may be subject
to disciplinary action if training/education is raampleted in a timely manner due to
circumstances within the nurse's control. Hosgifgdroved educational video tapes shall be
allowed to meet this training/educational requiramérhe nurse must attend a minimum of six
hours' training/education to qualify for an edugatday unless the Hospital provides prior
approval that a specific training course lastirgs lhan six hours will be counted as one of the
days training/education under this Article.

Section 4. Mandatory Certification®ll nurses covered by this labor agreement
are required to complete and maintain BLS and TE&&Mifications. Registered nurses are
required to complete and maintain ACLS certificatidf not maintained, upon notice from the
Hospital, the nurse must submit in writing a readia plan to the nurse's immediate supervisor
for the nurse to obtain such certification or retiieation. The nurse may be subject to
disciplinary action of certification is not compaetin a timely manner. Home Health Nurses are
excluded from TEAM and ACLS requirements. All ftithe and part time floor nurses shall be
OB qualified (in house) within one (1) year fronshier date of hire to be held at his/her current
step until such qualification is obtained. Newiseld nurses who have not yet obtained OB
certification (in-house) by completion of their thr(9") month of employment will be provided
written notice by the Hospital that such OB queétion must be acquired prior to the
completion of the first anniversary year of empl@ym Nurses who receive such written notice
must provide an acceptable work plan agreed tousyenmanagement for completion of the
required OB certification (in-house) by completmirthe nurse’s first anniversary year of
employment. Any nurse who has not completed OBfioation (in-house) by the nurse’s
completion of the first year of employment and hassubmitted an approved work plan for
completion of such certification will not be schésthuntil such requirements have been met.
Current nurses who have been employed for moredharyear who have not yet acquired the
required OB certification (in-house) must submiteaceptable written work plan to nurse
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management within thirty (30) calendar days officgttion of this Agreement which describes
how such nurse will obtain the required OB cerdfion (in-house) within 180 calendar days.
Nurses who have been at the Hospital for more ¢dmen(1) year and who have not provided an
acceptable work plan as described above may, alishestion of nursing administration, be
removed from the schedule until an acceptable \wtak has been submitted and approved by
nursing management.

The CarelLearning Program is mandatory for all gte8fmandatory classes per
calendar year). Additional classes may be takeihcampensated for on a case-by-case basis as
determined by the Hospital.

Section 5. Non-Mandatory Education Leawurses shall be allowed up to two
additional days of approved non-mandatory paid atiowal leave days per year to be taken in
units of not less than four (4) hours for the pwof attending seminars or workshops directly
related to a nurse’s employment. The Hospital euthluate and approve requests for non-
mandatory educational leave and the cost of thgram on a case-by-case basis. All such
attendance must be approved, in advance, in writimghe Hospital. Related expenses for such
additional training seminars or workshops, if amaeay will be paid according to Hospital policy
or as otherwise mutually agreed between the nurdehe Hospital. A nurse granted non-
mandatory education leave shall not be requiretitbtionally work the nurse’s regularly
scheduled hours, but shall instead be grantecetheslas work release time unless otherwise
mutually agreed between the nurse and Hospital.

Any nurse who attends an educational program foclwthe expense or program
costs are paid in whole or in part by the Hospriialy be required to present an oral review of the
matters discussed during such educational leavegltire regularly scheduled inservice
educational program.

Section 6. Educational Leav®urses pursuing a degree related to nursing may
request an unpaid educational leave by the Direxftblursing for periods up to one year for
study toward such degree. Approval of such regusstll be in the sole discretion of the
Hospital. Seniority and benefits shall not acatuang this leave. Upon returning from the one
year's educational leave, the nurse shall be gtesdrthe same or similar position previously
held.

Section 7. Tuition Reimbursemerithe Hospital shall make available to nurses
who have been employed at least one year reimbergeior a portion of the tuition paid for
college classes which are required for a nursinguosing-related degree on receipt of proof of
satisfactory completion of the class(es) and pabgfayment of the tuition. "Satisfactory
completion” shall be defined as a numerical grdd2¢b (or its equivalent) or higher. During
each fiscal year beginning July 1, the reimbursdrteeany one nurse shall not exceed $450 and
the total life-time amount paid per nurse whiléhe bargaining unit for reimbursement of
tuition shall not exceed $2,250.

Tuition reimbursement for casual employees shaddressed on a case-by-case
basis by mutual written agreement between the graploAssociation and the Hospital.

Each nurse who receives tuition reimbursement sigaéle to be available to be
scheduled for part-time or greater work for a pgiwb one year following the completion of the
class(es) on their regular, or other mutually agjpéss shift. If the nurse voluntarily leaves the
Hospital prior to this time, the nurse shall repaition received, prorated, based on the number
of months remaining to complete the one year ofiserequirement. This payment may be
deducted by the Hospital from the nurse's last Ipagk unless the parties have agreed to an
alternative payment schedule.
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ARTICLE V - PERFORMANCE EVALUATION

The Hospital shall provide evaluations of the pssfenal performance of each
newly employed nurse covered by this Agreemergastionce within the three months after
commencing employment and not less than once @ertlyereafter. Evaluations are to be made
by the Director of Nursing Services, ADNS or Depgeht Supervisor who shall consult one or
mbqlr_e members of nursing personnel who have didiact or knowledge of the employee's
ability.

An unsatisfactory annual performance evaluation reault in disciplinary action
as specified in Article XI, including postponemeiia nurse's advancement to the next higher
step on the pay scale on his or her anniversagy datthe event a nurse does not receive a
satisfactory evaluation, and such nurse has remainkis or her present wage, the nurse shall
remain at this step until he or she has receiveatiafactory follow-up three (3) month
evaluation at which time the nurse may move tanéad higher step on the pay scale.

ARTICLE VI - HOURS OF WORK

Section 1. The regular hours of work each day shall be canses, except for
interruptions for a one-half hour unpaid lunch &nd 15-minute rest periods during each eight-
hour shift. Meal breaks and rest periods may kertaluring overtime at the same intervals as
are provided during each shift. Nurses shall mosdheduled to rotate shift without the nurse's
consent. Regular hours for beginning and termigashifts shall not be modified on less than 5
working-day notice, except in cases of emergencgsioned by conditions beyond the
Hospital's control, such as unscheduled employserede. Nurses may not exchange shifts or
substitute for another nurse if the exchange woesdlt in overtime pay without prior written
approval by the supervisor.

Section 2. The workday shall consist of a 24-hour periodaltghall commence
at the beginning of the nurse's regular shift. ofnmal shift shall consist of eight consecutive
hours of work, exclusive of one-half hour lunchipdr Nurses on an eight (8) hour schedule
shall receive time and one-half their regular hpuate for all work in excess of eight (8) hours
in a day, forty (40) hours in a week, and on tix¢hstonsecutive and seventh consecutive day of
work in the same work week. Alternatively, wittethurse's consent, an employee's schedule for
overtime purposes will be eighty (80) hours in aqukof two (2) workweeks. The Hospital may
elect to schedule nurses in four (4) hour incresiegtmutual agreement between the nurse and
the Hospital on a scheduled posting-by-postingsalsi no event will hours compensated at
overtime be included for purposes of computing @aldgal overtime. Overtime pay shall include
shift differential as specified in that sectiontlois Contract.

Section 3. Work schedules for each month shall normally bsted at least 14
calendar days in advance. Nurses requesting dbgsust have their request in by the'
the month preceding their requested time off. Bod part-time nurses shall be scheduled the
set number of hours of their position on the postetk schedule, unless otherwise requested by
the nurse. Schedule changes following posting Bleanade only with the consent of the nurse.
Once posted, the Hospital shall have no obligatorevise schedules pursuant to nurse request
(except in cases of illness, emergency, or pankeeapecified under Article VIII) or nurse
convenience unless (1) the nurse requesting thegehtaas secured in advance a qualified
replacement bargaining unit nurse to cover hiseorsicheduled hours, and (2) the replacement
nurse can substitute at straight time hours.

Requested schedule changes must be in writing aistl lme approved in writing.
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Prior to the posting of the work schedule reguldirdnd part-time nurses shall be
given the first opportunity to schedule extra aafalié shifts, followed by casual nurses, and
finally temporary nurses (including traveler anemagy nurses).

Section 4. The Hospital will use its best efforts to schedall regular full and
part-time nurses every other weekend off. All esrshall participate in their unit's weekend
scheduling rotation on an equitable basis. Caswales shall participate consistent with their
position requirement. Nurses who are requiredddkwnore than 2 consecutive weekends in 4
consecutive weekends will receive premium pay atamd one-half times their regular rate of
pay for work performed on their scheduled weekefid Bhis Section may be waived by the
individual nurse. Such waiver shall be effectivgillcanceled in writing by the nurse. The
cancellation shall be delivered to the nursing adstiation by the 10th of the month to be
effective as of the first day of the following mbntNurses requesting or consenting to work
their scheduled day off will be compensated atrtregular rate of pay if other overtime
requirements do not apply. A weekend shift shaltlbfined as a shift beginning as of 11:00
p.m. Friday or later and ending as of 11:00 p.matar on Sunday for scheduled eight (8) hour
shifts, and as a shift beginning and ending betvwl®&&® Friday and 1900 on Sunday for
scheduled twelve (12) hour shifts.

Section 5 Routinely scheduled weekend tours of duty aralite patterns of
work shift schedules for regular nurses may benged by mutual agreement with the Director
of Nursing Service or ADNS, and shall not be suffje¢he above time and one-half provisions.
Nurses in addition may periodically waive hour, dayconsecutive weekend premium pay in
writing for a specific work week or work day in @mdto obtain additional hours provided that
this waiver is not a violation of the law. The ldal may not solicit nurses for such a waiver.
The Hospital will provide the Association with apgoof all premium waivers within 14 calendar
days of such waiver.

Section 6.Overtime and release time must be properly aitbdby the
immediate supervisor. For purposes of calculatmgpensable time, the Hospital shall round
down to the nearest quarter hour for any time tegoequivalent to seven (7) minutes or less.
The Hospital shall round up to the nearest quader for any time recorded consisting of eight
(8) minutes or more. This rounding procedure siyaily to all compensable time recorded
before and after a nurse's regular shift. Whendherded time generates compensation for a
quarter hour or more, such compensation for wollkvieng the completion of a nurse's shift
shall be paid the overtime rate pursuant to Se&iahove. A floor nurse may leave work early
upon completion of the nurse's duties and patemnt within one-half (1/2) hour of end of the
shift without loss of pay.

When a nurse requests to be on-call during timesloiv census while they are
on a regular scheduled day, they may elect to beatin However, if called back, it will be on a
straight time basis. Call pay ends upon retunvdik.

The Hospital reserves the right to decline any emuegjuest for additional work
hours beyond the nurse’s regularly scheduled postours when the granting of such request
would cause those additional hours to be workexvattime or other premium rates.
Assignments resulting in overtime and premium rafggy, however, shall be distributed in a
fair and equitable manner, whenever operationathgonable.

Section 7. There shall be no pyramiding or duplication oédime or premium
payments for the same hours worked.

Section 8 Regular part-time and casual nurses as defiakxavshall not be
eligible for medical-dental coverage or other ferfgenefits under this Agreement but shall
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receive $2.50 per hour in addition to their regylaourly rate of pay in lieu of paid time off,
medical/dental/vision insurance, life insuranc@rsand long-term disability insurance and
retirement benefits.

Section 9 Nurses who are scheduled, report for work apddaected to work
only a portion of their straight-time shift sha#él paid for not less than four hours. This
provision shall be inapplicable if the Hospital reala reasonable documented attempt to notify
the nurse not less than 2 hours in advance ofdristlarting time and directs the nurse not to
report for work.

Section 10 Each nurse shall be responsible for providirgHlospital with the
nurse's current address and telephone number. algesteft with another person or on
electronic answering devices at such number shabtdute notice to the nurse for purposes of
Section 9.

Section 11. PayrollThe Hospital shall supply itemized paychecksursas two
times per month. In addition the Hospital, at nstdo the nurse, shall electronically deposit the
nurse's pay into an approved bank or credit ung@ownt upon his or her written authorization.

Section 12. Definitions

(@) Regular full-time - nurses who are regularlyestuled an average of 32
hours per week.

(b) Regular part-time - nurses who are regularhesdaled less than 32 hours
per week but 20 hours or more per week in an 8 bolsedule or 24 hours when on a twelve (12)
hour schedule.

(c) Work week — on calendar week (Sunday — Satyrday

(d) Casual nurses - nurses who average less thhawt per week on a
schedule as needed by the Hospital. Casual nomgstsbe available to be scheduled a minimum
of eight eight hour shifts or five twelve hour $hiper calendar month of their choice, two of
which must be on a weekend, to be specified byithise prior to the 12th of the month prior to
the posted work schedule. Additionally, a casuate@ must work two (2) major holidays per
year. The nurse may be subject to disciplineddinig to specify availability in a timely fashion
as required by this provision.

Section 13.Nothing contained in this Agreement shall be taesl as a
guarantee of any number of hours of work per dgyeoweek.

Section 14.Any claim for wages, overtime or other complamiolving
employee compensation or employee payment or oyergat of any benefit referenced in this
labor agreement must be presented in writing tethployee and/or the Hospital within the
greater of fourteen (14) calendar days of the daterhich the employee is paid for the period in
which he or she or the Hospital claims a discrepaocwithin fourteen (14) calendar days of the
date the employee or Hospital has knowledge orldhmave had knowledge of the discrepancy;
otherwise, the Association, the Hospital and engxoggree that payment has been made in full
and the right to protest, seek reimbursement|@afgrievance over such discrepancy is waived
in all respects.

Section 15.Telephone consultation, including documentatibtelzphone

contact, that is necessary for supervision, teleplamnferences, and/or patient evaluation or
advice that is in excess of ten cumulative minotesy the assigned call period, shall be
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considered hours worked and shall be compensateé applicable rate of pay from an on-call
status. Nurses are responsible for duly and atayneecording all such working time. Waiting

for return calls shall not be considered hours wdrkLong distance telephone charges that are a
direct result of work activities by Home Health ses shall be compensated by the Hospital in a
timely fashion.

Section 16. 12 Hour ShiftBy mutual written agreement between the indigldu
nurses and Hospital management, with preferen@ndiv senior nurses, nurses may work
alternative shifts which consist of twelve (12) lounder the following conditions. Nurses who
work twelve hour shifts shall have three (3) fiftewinute rest periods spread out during the
course of the shift.

The workday shall consist of a 24 hour period wtabhkll commence at the
beginning of the nurse’s regular shift. The efelchurses will work under a 7 day, 40 hour
calendar work week. No more than three consecutretve hour shifts shall be scheduled
without the nurse’s consent. Nurses in the desaghanits working under a twelve (12) hour
schedule will receive time and one-half for all reworked over 12 hours in a work day or in
excess of 36 hours in a work week, and two timesitirse’s regular pay for all overtime hours
beyond 16 hours in a work day. Nurses workingelyes(12) hour schedule shall receive time
and one half (1 %) for working a fourth"dor fifth (5") consecutive day even if such fourth
(4™ or fifth (5™) consecutive work day is in a different work wedke standard shift
differential that is applicable to the majoritytbe hours of the 12 hour shift shall be applied to
and paid for all hours of the shift. Nurses whakva 12 hour shift shall work such time
consecutively except for one scheduled unpaid lypgeiod of not less than one-half hour and a
fifteen minute rest period which may be taken dyion after the conclusion of each four hours
of work. PTO and other benefits will be accrueddshon a formula that 36 hours will be
equivalent to 40 hours in the work week.

Once established, the Bargaining Unit or the Ha$pilay provide written notice
to the other party no less than 30 calendar ddgs fara decision to discontinue such 12 hour
shifts. If discontinued, the Bargaining Unit nigshall revert to the nurse’s eight hour positions
on the previous eight hour schedule. Low censall BB whenever reasonably possible
equitably distributed between eight and twelve hmsitions as specified in the seniority article.
Low census assignment, however, shall not resatscheduled four hour shift duration
established prior to the start of the shift, withthe consent of the nurse. Holiday pay applies to
the entire shift when a majority of the scheduledrs on a shift occur during one of the holidays
specified in the Paid time Off Article. Educati@ave shall be paid for at the rate of eight hours
if a program is 8 hours.

A nurse who has an 8 hour position and who volilgtalis in for a 12 hour shift
shall be compensated for an 8 hour shift plus epple premium pay. A nurse who volunteers
and is scheduled for a 12 hour shift on the postedthly work scheduled shall receive 12 hour
position compensation.

ARTICLE VII - UNPAID LEAVES

Section 1. Leaves of Absenci the sole discretion of the Hospital, a nursey
be granted a personal leave of absence, othentbdital leave of absence, after six months of
service. All such requests must be presentediiimgto the Director of Nurses as far in
advance as possible. A leave of absence prote@maloyee's accrued service record, however,
a nurse will not accrue benefits or build serviogetduring the leave, unless the leave is for four
weeks or less.
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Section 2. Educational Leavé\fter completing one year of service a nurse,
upon request, may be granted a leave of absenkewvipay for educational purposes at an
accredited school when it is related to employmditite period of such leave of absence shall
not exceed one year but it may be renewed or egterwdhen necessary, at the request of the
nurse and upon authorization by the Hospital. {#@'s leave of absence with any requested
extension for education purposes may not be providere than once in any three-year period.

Section 3. Military/Peace Corps Leavieeaves of absence for services in the
Armed Forces or Peace Corps of the United Statkbsvgranted without pay in accordance
with federal regulations. Nurses employed by tlespital who are members of the National
Guard or Armed Services Reserves are entitled paidrannual leave of 15 consecutive
calendar days. The hours the nurse would have sseduled to work during annual military
training shall count towards qualification for fgi@ benefits. Nurses shall inform the nursing
office of the dates for their annual training bg ttOth of the month preceding the month in
which annual training occurs.

Section 4. The Hospital shall have no obligation to provilde paid benefits of
medical insurance coverage, funeral leave, jury dampensation, or retirement contributions to
any nurse during such period of time that the nigem an approved unpaid leave of absence of
thirty (30) consecutive calendar days or greateafty purpose except to the extent otherwise
required by law.

Section 5 Compliance with ADAThe Hospital and the association agree that the
Hospital shall be permitted to take any and allbast necessary to comply with the Americans
with Disabilities Act to avoid liability under thgrovisions of said Act. If such actions
necessitate violation of a provision of this Agrest) then the parties agree to bargain with
regard to the effect of such action on other baiggiunit employees.

Section 6. Family and Medical Leavednpaid family leave shall be in
accordance with applicable state and federal lawfyding the Oregon Family Medical Leave
Act (OFLA) and the Family and Medical Leave Act (EM) of 1993. An unpaid leave of
absence for up to 12 weeks will be provided toilgiigemployees for certain family or medical
reasons under the Acts.

(1) Eligibility. Eligibility for family and medical leave is delid in the Hospital
Personnel Policy

(2) Qualifying purposesEligible employees may request family and medical
leave for the following purposes:

a. The addition of a child to the family througinthj adoption, or
placement by foster care ("parental leave");

b. A serious health condition of the employee'suspochild or
parent, and under OFLA, parent-in-law and samedsexestic
partners. A serious health condition includes pr@gnancy
related illness that incapacitates an employeepaematal care. In
the event OFLA changes to add children and/or pgau@fithe
same sex domestic partners, this addition shadopted by the
parties. Doctor's visits may be included if regdifor a serious
medical condition.

C. A serious health condition that prevents thelegge from
performing his or her job.
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leave for:
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Under OFLA, eligible employees may also requestilfaend medical

a. The care of a minor child who is ill and reqsir®me care, even if
the child does not have a serious health condifooyided
another family member is not willing and able toector the child.

In addition to the basic 12-week family leave éetitent, OFLA employees may
qualify for additional family medical leave undeFA up to a maximum of 36 weeks for a
female employee and 24 weeks for a male employ#eeifollowing circumstances:

a.

12 weeks leave for an illness, injury or comditielated to pregnancy or
childbirth that incapacitates the employee; and

12 weeks of sick child leave for those employeks take 12 full weeks
of family leave as parental leave provided thecctdes not have a
serious health condition.

(3) General Provisions

a.

Notice. Employees must give the Hospital at least 30'datice of the
need for leave when it is foreseeable. If theaerder the leave is
unforeseeable, employees must give the Hospitahotece within 24
hours of when the employee's leave starts and geonritten notice
within three days of the employee's return to work.

Employees must make reasonable efforts to schéahaenent for serious
health conditions in a manner that does not undigigjupt Hospital
operations. Employees will be required to subméguest for an
extension of their family leave of absence everyl@@s where applicable
and in accordance with the law.

A notice by the Hospital will be given to the nursxking the leave
informing him or her of the arrangements for paytrefrhealth insurance
premiums, whether the nurse will be required tovgl® medical
certification for leave, etc., in accordance wittMIFA and OLFA

including the consequences of inaction.

Twelve-month leave periodlhe leave calculation year for family
medical leave is 12 months starting with the fitay family leave is taken
by the employee (12-month "looking forward" method)

Paid, other leave to run concurrentleave granted under state workers'
compensation laws will be treated in accordanch thié state workers'
compensation laws and will run concurrently witmfiy medical leave.

Paid leaves and unpaid leaves run concurrently wipaid family
medical leave where allowed by law. Any accrued peave, such as
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PTO leave, must be substituted for unpaid familyliced leave and taken
before the remainder of family medical leave itaks unpaid leave,
except that the nurse may retain up to one huralmddwenty-five (125)
hours of accrued PTO.

Leave under OFLA runs concurrently with leave urfeldLA in most
circumstances.

Medical certification.The Hospital may request in writing a required
medical certification of the employee's own seribaalth condition and
serious health conditions of the employee's famié&mber. The
employee will be required to provide the complatedification in a
timely manner. The Hospital will also require m@ing employees to
provide a certification of fitness to return to \wor

Employees who use sick child OFLA leave on moemttihree separate

occasions in a 12-month leave period may be regeir@rovide medical
documentation from the child's doctor to verifyttttee child was ill and

required home care for all subsequent uses oflsaile in the 12-month
period.

Under OFLA the employee must pay "out of pockefienses for medical
verifications required as a condition of continuargployment.

Intermittent/reduced schedule leavatermittent and reduced schedule
leave is available in accordance with the lawermittent or reduced
schedule leave is not available for family leavedufor birth, adoption or
foster placement. In other situations where intgemt or reduced
schedule leave is available and is not covered BlyAQ employees may
be temporarily transferred to available alternapesitions that better
accommodate intermittent or reduced schedule leaaecordance with
OFLA and FMLA and this contract.

ReinstatementGenerally, employees returning from leave will be
restored to their original or equivalent positiavith equivalent pay,
benefits and other employment terms (includingtshifless their former
position has been eliminated for bona fide busineasons, where the
employee may have no reinstatement rights.

Reinstatement following OFLA leave is generallyhie employee's
former position, unless the position has been akted, in which the
employee may be entitled to reinstatement to aitadole, equivalent job.

Continuation of benefitsEmployees on FMLA qualified leave are
entitled to continue health benefits on the samagsend conditions as
active employees for up to 12 weeks in a leaveutation year. The
Hospital will recover premiums paid on behalf ofeanployee who does
not return to work for reasons other than a sermadth condition of the
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employee or family member or other circumstancesibe the control of
the employee.

Human Resources personnel policies have speéfaild, and
applications for family medical leave.

Section 7._Reinstatemenin the case of return from family leave or mijta
leave, a nurse shall be reinstated in accordantestate and federal law, and in accord with
other applicable provisions of this agreement.

For other authorized leaves of absence of up tochRhdar days, a returning
nurse shall be reinstated in the same positiomsiseemployed before commencement of leave.

For authorized leaves of absence in excess of d2ddar days, if the nurse’s
original position is not available, the returning e will be offered the first comparable
available position, including shift, for which therse is qualified. If the nurse declines or fails
to respond to such offer, the Hospital will notdemtractually obligated to recognize further
reinstatement rights.

A nurse who returns from a leave of absence tdferdnt position that she left,
will have first option to fill the first opening &t occurs in the position she left for the two-year
period following her return to a different position

If a nurse asks to return from leave to work eathan originally planned with
reasonable notice, the Hospital is obligated tanuthy restore the employee as noted above.

A nurse who, without good cause, fails to reportfork on her next scheduled
work day following termination of a leave of absemacluding family leave will be considered
to have voluntarily resigned her/his position.

ARTICLE VIII - PAID LEAVES

Section 1. Funeral LeaveNurses shall be allowed five days' off with fzdy
straight time for the purpose of attending the fahand assisting in arrangements therefore in
the event of death of the nurse's spouse or childhe event of a death by other members of the
nurse's immediate family, the nurse shall be gdhtiteee days' off with pay. Paid days off will
be limited to the nurse's scheduled workdays. @ded days off will not be changed to avoid
payment for funeral leave. Other members of threais immediate family, for purposes of this
section, shall be defined as spouse, son, daughoeiner, father, brother, sister, or
grandchildren.

Section 2. Jury LeaveA regular full-time nurse who is called to perfojury
duty will be permitted the necessary time off tofpen such service, and will be paid the
difference between the regular rate of pay forsttieeduled workdays missed and any jury duty
pay received (less mileage). The nurse must makagements with his/her supervisor in
advance of the actual jury service. Jury duty gl#sll be extended only to employees who are
called, not employees who volunteer, and shallrb#édd to a maximum of 22 working days per
year. The employee must furnish a signed statefr@nta responsible officer of the court as
proof of jury service and pay received. If a nungeking the day shift is excused from jury
service prior to 1:00 p.m. on any day of jury duhg nurse shall be required to contact the
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Director or Assistant Director of Nursing immedigteor assignment for the remainder of the
shift.

Section 3. Court Witnesses

@ A nurse who is required to testify in a legalqeeding on behalf of the
Hospital will be compensated for all time spenofficial trial and pretrial discovery
proceedings.

(b) A nurse who is subpoenaed to appear as a witneslegal proceeding to
which the Hospital is not a party to testify comieg matters involving the nurse's employment
at the Hospital or involving events which took @aghile performing such duties shall be
compensated at straight-time pay during the nussfisduled workday.

(c) A nurse who is subpoenaed to appear as a witwxerning matters not
directly related to her employment at the Hosstalll be granted a leave without pay.

ARTICLE IX - INSURANCE AND RETIREMENT PROGRAMS

Section 1 The Hospital will continue to provide medicabagental plan benefits
substantially equivalent to those presently intexise as of July 1, 2007. If such benefits are
not available in the local marketplace, the padiesl meet and attempt to negotiate a substitute
benefit program. The period of negotiation shatl exceed forty-five (45) calendar days after
written notice of unavailability of such benefigpls) is sent to the Oregon Nurses Association.
If negotiations do not lead to mutual agreemera soibstitute benefit program, the Hospital shall
supply an equivalent value benefit to nurses whaldvotherwise have been eligible for
participation. Such benefit will include a Hosppayment directly to a health insurance carrier
in an amount equivalent to the Hospital's montlBnpum obligations under this agreement in
lieu of the previous benefit programs.

(a) The Hospital will provide fully paid employeewerage for each eligible
regular full-time nurse under the existing medmagram, with medical deductibles of $1,000
per individual and $3,000 per family. The Hospgthall reimburse up to $500 of the $1,000
deductible once the nurse has paid and providettiewnieceipts to confirm payment of the first
$500 of the medical deductible or the first $1,90the family deductible. The coverage will be
80 percent (80%) in the Network and 60 percent (608tside of the Network, with a pharmacy
benefit that is 10-20-40. The Hospital will paftyfipercent (50%) of the premium attributable to
dependent medical coverage for regular full-timesas electing such dependent coverage. In
addition to the above, the Hospital will pay 100#4he employee coverage for each eligible
regular full-time nurse under the Hospital's deptalgram. The Hospital and nurse's
contribution for the monthly medical premium foetperiod July 1, 2007 to June 30, 2008 shall
be:
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Employee Only | Employee & Employee & Employee &
Spouse Family Children
Total Premium $404.20 $848.80 $1,212.55 $662.90
Hospital Portion | $404.20 $626.50 $808.37 $535.55
Employee $-0- $222.30 $404.18 $129.35
Portion

(b) The Hospital shall also provide vision coverair full-time employees,
which is mandatory for all employees who are costdrgthe Hospital health insurance program.
The cost of such vision coverage shall be as falow

Employee Only | Employee & Employee & Employee &
Spouse Family Children
Total Premium $7.15 $11.44 $18.84 $11.68
Hospital Portion | $7.15 $9.29 $12.99 $9.41
Employee $-0- $2.15 $5.85 $2.27
Portion

There is also a $10.00 co-payment on any eye exana $25.00 co-payment on

any eyeglass frames.

(© The Hospital shall also provide dental coverag full-time employees,
and the cost of such dental coverage shall bellasvi
Employee Only | Employee & Employee & Employee &

Spouse Family Children
Total Premium $41.94 $74.19 $111.67 $79.34
Hospital Portion | $41.94 $58.06 $76.80 $60.64
Employee $-0- $16.13 $34.87 $18.70
Portion

(d)

The Hospital's maximum contribution for the oy medical premium

for the period July 1, 2008 to June 30, 2009 ghatlexceed:

CVH-2010-7-10
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(1) One hundred and ten percent (110%) of the niypptiemium paid by the
Hospital for regular full time nurses during theipd July 1, 2007 through June 30, 2008 plus;

(2) Fifty percent (50%) of any additional montiplsemium amount required
to provide medical and dental benefits over andrattbe amount of the 110 percent (110%) of
the monthly premium paid by the Hospital for regdidl time nurses during the period July 1,
2007 through June 30, 2008.

(e) The Hospital’'s maximum contribution for the rntidg medical premium
for the period July 1, 2009 through June 30, 2010l :10t exceed:

(1) One hundred and ten percent (110%) of the niypptemium paid
by the Hospital for regular full time nurse duriting period July 1, 2008 through June 30, 2009
plus:

(2) Fifty percent (50%) of any additional monthly premi amount required
to provide medical and dental benefits over andraltbe amount of the one hundred ten percent
(110%) of the monthly premium paid by the Hospitalregular full time nurses during the
period July 1, 2008 through June 30, 2009.

In the event the monthly premiums exceed the Hakpinaximum contribution
described in Section (b) (1) and (2) above, thetehdl premium amounts will be deducted
from the first two paychecks each month for anyseutesiring to continue medical coverage.

The Association will be given written noticechan opportunity for
discussion at least 30 calendar days prior to oecan any revisions in the plan benefits in
effect as of the date of this Agreement.

Medical insurance benefits shall be made availablairses who are on leave or
laid off for up to eighteen (18) months as defibgdapplicable law. The COBRA rate
(including all legally permissible administrativearges) will be charged as a condition of
contribution of such medical coverage.

Section 2. The Hospital shall provide life insurance paidliy the Hospital equal
to one (1) time the nurse's annual salary, to & highest one thousand dollars, with a
minimum coverage of $7,500, along with an equal @mof accidental death and
dismemberment coverage.

Section 3. The Hospital shall at Hospital expense maintagdurrent retirement
program which shall include the following provisgon

€) Base ProvisionsEach August the Hospital shall contribute 3%hef
participating employees' total gross wages to ¢tieement program.

(b) Matching ProvisionsIn addition to the 3% contribution described adov
the Hospital will provide an additional matchinghédbution of $.25 for each dollar contributed
by the employee up to an additional 1-1/2% of tealary for a total of 4.5% contribution by the
Hospital. For example, if a nursing employee desitb contribute an extra $100 per month of
their salary to the retirement program, the Hospith provide an extra $25 (assuming this is
not more than 1-1/2% of the employee’s total salaryequal a total contribution of 4.5% by the
Hospital.
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(c) Employees are eligible to participate in tl@8rement program after
completing 12 months of employment. Participatiolh begin the first day of the month
following the month in which the 12-month waitingrppd has been met.

(d) Contributions for the matching and base pldral ®ccur on an annual
basis each August. Nurses once qualified for thtehing plan shall subsequently remain
qualified, provided further that it is anticipatédt they will meet qualifying hours on an annual
basis. Nurses once qualified for the base plart hmuge been scheduled or worked a minimum
of 1000 scheduled or worked hours to qualify fa tdontribution for the full calendar year. All
contributions by the Hospital and employee shaliegosited within ten calendar days of
August 1.

(e) Vesting of Hospital contribution to begin iretfirst year of plan
participation, with employees vesting 20 percef®62 per year and becoming fully vested at the
end of five years of service. All vesting in th@wnplan will be at the employee’s current or new
schedule, whichever is a higher percentage. Emepghall be immediately and fully vested in
employee contributions.

The prior retirement plan shall continue withoutlfier contributions and shall be
protected by a single annuity contract. All empley 60 per cent or more vested in this plan will
become 100 per cent vested.

The above description of the Hospital's retirenmngram is not intended to be
an exhaustive review of employee's rights and mesipdities. The retirement plan document
shall control in the event of any inconsistencynssn the terms of this agreement and the plan
document, providing it sets forth substantially igglent or greater benefits as those set forth
above.

Section 4. Emergency treatment received in the Emergencyaie@nt for an
on-the-job illness or on-the-job injury will be pided at no cost to the nurse. When there has
been an on-the-job injury, the nurse shall makegpiication for state accident benefits.

Section 5. The Hospital shall offer at no cost to the futhé nurse a long-term
disability plan in an amount equal to 60% of theptayee's pre-disability monthly income when
coordinated with Social Security Benefits, Work€smpensation and/or Pension benefits until
age 62. There shall be a $2,000 maximum monthigftewith a ninety (90) day waiting
period.

Section 6. Any nurse who has been continuously employedhii@e (3) months,
his or her spouse or children, who require Hosgaébn or outpatient treatment at the Hospital,
shall not be billed for charges remaining afterl@pgion of all insurance benefits, if the nurse's
family insurance provides the same or greater lisrteébn the Hospital's employee program.
Nurses without such comparable insurance shallveeetwenty percent (20%) discount.

Section 7.1In order to be eligible for any of the Hospitaligh monthly medical
and dental premiums described above, a nurse mststdmplete the required probationary
period. Hospital paid monthly medical and dentahgmiums will be paid for eligible employees
beginning with the first full month following congtion of the probationary period.

Section 8 A health benefits review committee will make tbemn
recommendations regarding suggested changes kogptal’s current benefits program. The
committee shall include at least two (2) ONA repreatives (to be selected by the bargaining
unit) who shall be compensated their regular sttatigne hourly rate of pay for all time spent in

CVH-2010-7-10 17



performing committee functions. Actions by thisrouittee shall not supersede or waive any
other obligation or right that the Hospital or tesociation may have under this Agreement.

Section 9 The Hospital shall continue to offer a cafetdi2® Tax Plan that shall
include health care and child care costs so lorsyel plans are available on a tax advantaged
basis pursuant to the provisions of the InternaldRee Code requirements.

ARTICLE X - WAGES

Nurses shall be compensated as provided in the s@glule attached to this
Agreement marked "Appendix A," and by reference enagbart of this Agreement.

This contract should not be construed to limitHuspital's right to reward an
individual nurse's performance by placing the nars@ more advanced pay step specified in
Appendix A. The Hospital may additionally pay a seiabove the highest pay scale rate. Once
advanced, the nurse shall be entitled to movedméxt step based upon the provisions set forth
in Article XV and Appendix A.

Recent continuous experience shall be definediaisall nursing experience in an
acute care setting without a break in nursing @gpee which would reduce the level of
practical nursing skills. The DNS or designee @nadnurse shall review the nurse’s experience
and years of continuous service at date of hidetermine years of continuous service for
application to this contract mutually agreeabléath.

Credit for Prior Experience. Nurses hired durihg life of this Agreement shall
be placed in the wage schedule in the following mean

a. Nurses with zero (0) to two (2) years of contumgirecent experience in
nursing shall be hired at no more than twenty per(20%) over the base number at Step 0.

b. Nurses with three (3) to five (5) years of contus recent experience in
nursing shall be hired at no more than thirty-thweecent (33%) over the base number at Step 0.

C. Nurses with five (5) or more years of continucersent experience in
nursing shall be placed on the existing wage szsaigetermined by the Hospital on a case-by-
case basis with written notice to the Union.

ARTICLE XI - DISCIPLINE AND DISCHARGE

Section 1.Disciplinary action may be administered by thespital only for just
cause and may include, but will not be limiteddl reprimand, written reprimand, extension
of probation, demotion, reduction of pay by ong@stispension and discharge. To the extent
that it is feasible, an oral reprimand will be givay a supervisor in a manner least likely to
cause embarrassment of the nurse before other gegslopatients or the public. A grievance
involving disciplinary action shall be filed firgtith the person who originated the disciplinary
action.

Section 2. Oral reprimands shall be subject to the grievammoeedure, but shall
not be subject to arbitration.

Section 3.No oral or written reprimand or other disciplipaction shall result in
an adverse entry in the personnel records of ahose unless written notice of such entry is
delivered or mailed to the employee within 10 cdiardays of the reprimand or other
disciplinary action; and such employee shall héneeright to a personal interview with the
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persons giving the reprimand and making the entrjnbking a request for such interview in
writing within 10 calendar days from the receiptioé written notice. The employee shall have
the right to be accompanied at the interview bg@esentative of the Association, and shall
have the right to submit a written rebuttal to ¢émeployee's personnel file.

Section 4. The Hospital shall advise the nurse in advanea&@quested meeting
may result in disciplinary action. Where an inigetiory meeting may lead to disciplinary
action, the Hospital will inform the nurse thatdted may request to have another employee or
Association representative present. Such othetam or representative shall be present solely
to advise the nurse and shall not act as a spotsesptor or advocate of the nurse in such
meeting.

ARTICLE Xl - GRIEVANCE PROCEDURES

Section 1. Definition "Grievance" shall mean a claim by an employe¢ dh
specific provision of this Agreement has been vexa

Section 2. Time Limits Any time limits provided in this grievance prdcee
may be waived only by mutual agreement of the @sutiA failure by the Hospital to respond
within the time limits provided or agreed upon $ha deemed a rejection of the grievance, and
the grievance may be filed in the next step withmtime provided from the date of rejection. A
grievance may be terminated at any time upon recéip signed statement from the Association
that the matter has been resolved; and a failusethanit or pursue the grievance in accordance
with this procedure or within the time limits prebed or agreed upon shall constitute an
abandonment of the grievance.

Section 3. Association and Nurse Participatidime Association shall receive
copies of all grievance notices and shall be eatitb participate in all of the grievance
procedures. An employee or an Association Reptates may initiate a grievance under this
Agreement. Once a grievance is filed it shall hecpssed solely by the Association as the
exclusive collective bargaining representativeropyees under this Agreement. The
Association shall not be required to process armgvgnce which it believes lacks sufficient merit
and any such determination made in good faith &leadispositive of the grievance.

Section 4. Grievance Procedur€he steps of the grievance procedure shall be as

follows:

@ After first attempting to resolve the grievam®rmally with the nurse's
superior, the nurse may file a grievance in writivith the department head within 14 calendar
days from the occurrence which is the subject efghevance, or from the time the nurse knew
or reasonably should have known of such occurreibe. written grievance shall contain a
statement of the relevant facts, the nature ofjtlrevance, and the relief or remedy requested.

(b) Within 10 calendar days of the receipt of thé@ten grievance, the
Director of Nurses shall either respond in writtoghe grievance or notify the Association and
nurse in writing that the grievance has been reteto the Hospital Administrator.

(c) If the grievance remains unresolved by the iiste supervisor, then
within 10 calendar days the Association may subneitgrievance in writing to the Hospital
Administrator. The Hospital Administrator will, thin 10 calendar days of receipt of the
grievance, conduct a conference with the affectatigs for the purpose of resolving the
grievance. A written response to the Associatiath @urse shall be made by the Hospital
Administrator within five calendar days after thenéerence.
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(d) If the grievance is not resolved after the gtcef the written response
from the Hospital Administrator, then the Asso@atimay, within 10 calendar days thereafter,
notify the Director in writing of its desire to suit the matter to arbitration under the following
procedures:

(1) The Association and Hospital shall select aiérator, but if they cannot
agree upon an arbitrator within a period of 10 mdé days, then either party may request a list
of nine arbitrators from the Federal Mediation &uhciliation Service and the parties shall
alternately strike one name, and the last nameingmgashall be the arbitrator. The parties agree
that FMCS shall be required to provide a list offdeest arbitrators. All arbitrators on the
FMCS provided list must actually have as his orgrenary residence a location in Oregon,
Washington or Idaho as of the date such arbitiateelected by the parties.

(2) The arbitrator's fee shall be borne by therlasedetermined by the
arbitrator. Each party shall be responsible ferdbsts of presenting its case to arbitration.

3) No question, issue or matter shall be cons@leralecided in arbitration
except the claimed violation of a specific prowisif this Agreement as contained in the written
grievance submitted to the Hospital Administratmrthose contained in a written stipulation
between the parties. The arbitrator shall havautbority to add to, modify or detract from this
Agreement and may only consider the claim based apspecific provision of this Agreement.
The arbitrator shall render his/her decision asismpossible and in no case later than 30
calendar days after the hearing has been closkdeds have been submitted, whichever is later.

(4) Either party may make a verbatim record ofahatration proceeding, or
both parties may share jointly the cost of makingranscribing such record.

(5) Decisions on all questions properly submittedrbitration and within the
scope of his authority shall be final and bindipguo the parties.

(e) The grievant and one nurse representative mauthorized by their
immediate supervisor(s) to process a grievanceowttloss of regular pay, so long as such
activity does not exceed one hour per grievancededno circumstance will pay be granted for
time when the employees would not have been scaddalwork nor for hours which result in
overtime.

()] A probationary employee disciplined or terméduring his
probationary period shall not be entitled to invdike arbitration procedure to contest such
action.

A new employee shall serve a probationary periodlB&f hours, not to exceed
180 calendar days, during which time the employag be terminated by the Hospital with or
without cause.

(9) The Hospital shall have no obligation to adigrany grievable occurrence
or dispute arising on or after the termination d#tehis Agreement.
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ARTICLE Xl - GENERAL PROVISIONS

Section 1. DiscriminatianThe Hospital and Association agree to apply this
Agreement equally to all employees in the barggninit without discrimination as to age,
marital status, handicap (so long as consisteitt sefjuired standards of patient care), race,
color, creed, sex, national origin, political a#tion, where such discrimination would violate
federal and/or state laws; and they shall alsalisatriminate against any nurse on account of any
labor-related activity which is lawful under thel#fia Hospital Relations Act of the State of
Oregon.

Section 2. Association BusinesBuly authorized representatives of the
Association shall be permitted at all reasonalohes to enter nonpatient areas of the Hospital for
the purpose of transacting Association businessiglmonworking time, provided that the
representative first advises the Hospital admiaistror a duly appointed management
representative of his or her presence. No intenfeg with normal work activities shall result
from such visitation.

Section 3. Lockout and Strike$n recognition of the importance of the openatio
of the Hospital's facilities to the community, tHespital and the Association agree that there
shall be no lockouts by the Hospital and no strilteany other interruptions of work by
employees or the Association during the term of Agreement.

Section 4. Pay on Termination of Employmebipon termination from
employment for any reason (including but not lidite discharge, retirement, layoff or
voluntary quit with or without prior notice), theodpital shall have until the next regularly
scheduled pay day after the date of the emplogeparation date to mail to the employee all
wages earned and unpaid at the time of the empkgeparation from employment.

Section 5. No Pay for Unworked Tim&lotwithstanding any other provision of
this Agreement to the contrary, in no case will Haspital be required to pay an employee
compensation for time not worked.

Section 6. OvertimeNothing in the labor agreement requires the Habm
work an employee at overtime or at premium ratesmdmother qualified regular Hospital
employee is available to perform the work at stratgne or less than premium rates.

ARTICLE XIV - SENIORITY

Section 1. Probationary Perioé nurse newly hired in the bargaining unit shall
be on probationary status during the first nin€@) (work days from the employee’s most recent
date of hire. The probationary period of a nurseated as less than satisfactory may be
extended by mutual agreement between the Hospitklree Association, the terms of such
extension shall be specified in writing by the Healpwith a copy to the nurse. During the
probationary period, or any extension thereof, m@wmay be discharged without notice and
without recourse to a grievance procedure.

Section 2. Seniority shall mean length of continuous serwiith the Hospital in
the bargaining unit either as a registered nurssa licensed practical nurse calculated on the
basis of hours worked exclusive of standby hoditstee-quarters of seniority accrued as an LPN
shall be counted should an employee become aeegpishurse.
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Section 3. Notices of vacancies or newly created positidradl e posted at least
seven (7) calendar days before the Hospital perntigridls such position. Any nurse is eligible
to apply for such opportunities and will be intemved and considered. Ability, qualifications,
experience and seniority will be considered inc@a among applicants. Where the Hospital
considers the other factors to be equal, preferameang applicants shall be on the basis of
seniority. The Hospital shall be the sole judgeahifity, qualification, and experience, which
judgment shall not be exercised in an arbitrargagricious manner. A nurse when selected for
a new position shall be moved to that position im0 calendar days.

Section 4.In the event the Hospital has need to reducgtaf§ on a daily basis
due to low patient census, then such reductior shalr first by seeking volunteers on the unit
and shift affected. If there are insufficient vatieers, or if further reductions are necessary the
a reduction shall occur based upon classificatiatus on the following basis: first temporary
and agency or outside contract nurses, then casusgs, and finally on a rotational basis
among all regular full and part-time nurses, begignvith the least senior nurse in each
classification. The Hospital may retain any quedifnurse scheduled to work in an area where
in the sole judgment of the Hospital special nigskills are needed if no other qualified nurses
are able to fulfill this responsibility.

In the event the Hospital experiences a need taceedtaff on a long-term basis
then the Hospital shall institute a layoff in tledldwing order:

@ Volunteers from within the Hospital.
(b) Agency or outside contract nurses.
(c) Casual nurses.

(d) Least senior regular full and part-time nunséhin the Hospital provided
the remaining nurses are qualified to perform treglable assignments. The word "qualified" as
used herein shall not include the normal orientati@t would be afforded any new employee.

Section 5. The Hospital will establish a Hospital-wide lggtvolunteers which
will be updated at least quarterly who may agreleetsent home on low census days.

Section 6. Qualified laid-off employees who have retainedisety will be
recalled to any bargaining unit position(s) to whibe Hospital determines to be available in
inverse order of layoff. It is the responsibildfthe laid-off nurse to keep the Hospital advised
of current address and telephone number. Faitude so shall constitute waiver of any right of
recall.

Section 7. An employee's seniority rights and his or her leyypent under this
agreement shall be terminated under any of theahlg conditions: (a) voluntary quit; (b)
retirement; (c) discharge for cause; (d) failureetmurn to work within the period granted by a
leave of absence unless further extended by magraement in writing between the nurse, the
Hospital and the Association; (e) in the event tHyaff, failure to return to work within five (5)
calendar days after having been notified of rdmaltertified mail, telegram, mailgram or
facsimile; (f) layoff from work for a period of meithan twelve (12) months; or (g) absence
from work due to illness or injury in excess of twee(12) months unless further extended by
mutual agreement in writing between the parties.

CVH-2010-7-10 22



ARTICLE XV - PAID TIME OFF
Section 1. Schedule of Paid Time Off

(A)  Purpose

(1) Paid Time Off (PTO) is provided to regular ftithe employees to
encourage planning and predictability of employetoff. PTO compensates employees at
their rate of pay when they are absent from worlsteh purposes as vacations, iliness,
holidays, religious observances, preventative heaitl dental care and other excused absences.

(B)  Eligibility.

All regular full-time employees will be considered #lig for the PTO program.
(C)  Accrual

(1) PTO is accrued on the basis of hours schedideldiding overtime hours.

(2) PTO accrual will continue for all hours off aury duty that the employee
would normally have been scheduled to work.

3) Accrual Rates

(a) First through Fourth Years
200 hours (25 days)
Yearly PTO Accrual
1,880 Work Hours for Accrual
1064 Ratio Per Hour

(b) Fifth through Tenth Years
248 hours (31 days)
Yearly PTO Accrual
1,832 Work Hours for Accrual
1354 Ratio Per Hour

Eleventh and all subsequent years
296 hours (37 days)

Yearly PTO Accrual

1,784 Work Hours for Accrual
1659 Ratio Per Hour

(d) Employees may use the second level of PTO duhe 5th year and the
third level of PTO during the 10th year, so longhasy do not use more days than
they have accrued.

(e) Length of service for any Hospital employeesaié the bargaining unit
shall be recognized for purposes of PTO accrualpltcement.

(D) Useof PTO

(1) PTO may be used as soon as it is earned, efarapdw hires under 90
calendar day probationary period. PTO may notdeslun advance with an agreement to
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reimburse the Hospital and may not be used on adgudcheduled days off. PTO may be used
on any of the worked holidays specified in SecBauf this Article.

(2) PTO, as with all other time off, must, excaptinusual circumstances, be
requested in writing in advance of the time officess and approved in writing by the
Supervisor. Approval will be based upon the Hagjsitdetermination of its staffing needs.
When time off is requested without prior approvaédo an emergency or iliness, a specific
reason for the request is to be given and accrii€@irBust be used. If reasonably possible, the
employee requiring time off without prior approvalist call in two hours before the start of the
assigned shift. If the employee does not haveamapfor each day of absence, it shall be
considered an unpaid unexcused absence. SuchcabszEm become cause for disciplinary
action. The Hospital may request a doctor's ¢eateé of illness if the amount of time off due to
iliness is deemed excessive by the Hospital.

3) Employees are encouraged to use at least 88 bb6®@TO per year. Itis
also recommended that employees reserve at ledmwiud® of PTO to cover emergencies.

4) If there are two or more requests for timelyffemployees and if not all
of such requests can be accommodated, then an yeplequesting PTO shall be given a
priority over an employee requesting time off withpay regardless of seniority. (Otherwise
seniority will prevail.)

(5) PTO may not be used to claim pay for the tios Hue to tardiness. This
lost time cannot be regained and shall be considemexcused absent time.

(6) All accumulated PTO will be paid upon termioati

(7) PTO requests for vacation purposes shall betgdeaccording to the
operating needs of the Hospital. Request for vaicd®TO shall be submitted in writing prior to
the 10th day of the preceding month before the efdhe requested PTO, but not more than six
(6) months prior to the date when the schedulermogesuch time off is to be posted.

(8) Preference between two or more pending reqiystsnployees selecting
the same period shall be given to the employee thétgreatest seniority. Requests made within
twenty-four hours of each other shall be considsrdamitted at the same time. The Department
Head shall respond in writing within seven (7) calar days after the request has been received.
After written approval of the PTO time is grantsd¢h time may only be changed by mutual
agreement of the parties.

(9) The first two (2) weeks of earned PTO may lkemaconsecutively by the
employee if so desired. Additional PTO may be taikea manner mutually acceptable to the
Hospital and employee.

(10) Accrued PTO pay appropriate for the lengtthefscheduled vacation
shall be paid to the employee prior to the stathefvacation, providing the employee requests
the pay in writing through his/her supervisor se¢@ncalendar days prior to his/her vacation.
PTO paid in advance for vacation purposes woultbba minimum of five (5) days.

(E) PTO Cashout
An employee's accrued PTO hours in excess of 486shshall be cashed out on
the first payday in December. It is further agré®at any employee who has accrued at least

120 hours PTO may cash out all but forty (40) hdayrgiving a thirty (30) calendar day written
notice to the payroll department.

CVH-2010-7-10 24



Section 2. Holidays

€) Work on Holidays Nurses who are scheduled and work on New Year's
Day, Independence Day, Thanksgiving Day, Labor D4gmorial Day (last Monday in May),
and Christmas Day will be paid at the rate of teme one-half. One personal holiday for a
regular or part-time nurse (a regularly scheduledkday selected by the nurse and scheduled
off in advance of the posted work schedule) stdditeonally be recognized and paid at the
holiday rate of time and one-half if worked. Nugseho are not scheduled but are called in to
work on Thanksgiving or Christmas shall receiveldeuime for all hours worked.

(b) Holiday Rotation The Hospital shall use its best efforts, inahgdan
opportunity for nurses to express their prefererecea sign-up sheet, not to require a nurse to
work more than two holidays per calendar year taavork the same major holidays in two
consecutive years. A casual nurse must work twiommalidays per year. Holidays for
purposes of this sub-section shall be definedrashaliday as defined in this contract with
applicable shift differentials applied.

Section 3. Notice of Resignation/Termination

A nurse shall give the Hospital not less than feemt(14) calendar days written
notice of intended resignation. A nurse’s failtog@rovide such notice forfeits any right to be
paid accumulated paid time off up to 112 hoursOR&NNnot be used as the termination notice,
unless it was previously approved. PTO will likevhot be paid for work time missed during
the last two weeks of employment without a physigavritten confirmation of illness. This
disqualification will be waived if a documented egency condition beyond the control of the
nurse prevents the submission of the required eaticesignation.

The Hospital shall give a non-probationary nursetieen (14) calendar days
written notice of the termination of his/her empimgnt or, if less notice is given, then the
difference between the fourteen (14) calendar dagsthe number of working days advance
notice shall be paid the nurse at his/her regatia of pay based upon the nurse’s normal
scheduled hours. No such advance notice or pdlytsheequired for a nurse who is discharged
for gross misconduct, including but not limitedHospital related theft, drug abuse, intoxication,
patient abuse or use of alcoholic beverages. Aenoray additionally be discharged for just
cause without such notice.

ARTICLE XVI - SUBSTANCE ABUSE AND SCREENING

In order to maintain a safe environment for patiemd employees, the Hospital
prohibits the employment of individuals who engagemployment performance impairing use
of controlled or illegal substances or alcohol eeglires the timely rehabilitation of any
employee found engaged in such u$sbe Hospital policy, entitled Substance Abuse and
Screeningas presented during the 1999 negotiation resutinigis Agreement shall be the
basis of enforcement and further definition of ghiievision. The Hospital’'s substance abuse
and screening program may be revised on no lesslhirdy (30) calendar days written notice to
the Oregon Nurses Association of such revisiongorlsuch notice, the Association may
request, in writing, the opportunity to discusstsabanges before they are implemented.

ARTICLE XVII - SEPARABILITY

In the event that any provision of this Agreemdrdlisat any time be declared
invalid by any court of competent jurisdiction braugh governmental regulations or decree,
such decision shall not invalidate the entire aged, it being the express intention of the
parties hereto that all other provisions not deaanvalid shall remain in full force and effect.
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ARTICLE XVIIl - AMENDMENTS

Any provision of this Agreement may be amended, ifrextior supplemented at
any time by mutual consent of the parties heretariting, without in any way affecting any of
the other provisions of the Agreement.

ARTICLE XIX - WORK RULES

The parties recognize that the Hospital is direxBponsible for carrying out the
functions and services to its customers. Forrgason, it is jointly recognized that the Hospital
retains broad authority to fulfill its responsibiis and may do so by implementing work rules,
oral or written, which now exist or which may bepl@mented in the future. It is agreed,
however, that no work rule will be adopted or inmpénted which is inconsistent with a specific
provision of this Agreement and with the Hospitaldigations as specified by ORS 243.698.
Additionally, all new work rules which shall be itemented will be reduced to writing and
furnished to employees and the Union fifteen (ZB¢mrdar days prior to their effective date in
order to provide the union and employees an oppibytto comment and suggest changes.

ARTICLE XX - DURATION AND TERMINATION

Both parties of this Agreement specifically waibeit rights to negotiate any
matter not enumerated by this Agreement, excluthegarties' legal obligation to bargain the
alteration of existing terms or working conditiasfsemployment for the term of this Agreement.
Both parties, however, may mutually agree to bargaiany issue during the term of this
Agreement.

This Agreement constitutes the sole written agregretween the parties and
shall be effective upon its ratification by bothrgss. This Agreement shall remain in full force
and effect until June 30, 2010. Thereafter, thgse®ment shall be renewed automatically from
year to year unless one party shall notify the othevriting not later than 90 calendar days prior
to the expiration date of intent to modify or tenaiie this Agreement. Whenever such written
notice is given as provided herein, this Agreensiatl remain in full force and effect during the
period of negotiation.
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This Agreement has been executed on behalf of CQLEJVALLEY
HOSPITAL this day of 2007, and it has beercetedl on behalf of the OREGON

NURSES ASSOCIATION by its duly authorized represgines this day of 2007.
COQUILLE VALLEY HOSPITAL OREGON NURSES ASSOCIATION
By By
Administrator
By
By
By
By
By
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APPENDIX A

The following shall apply with respect to steps 6rly: In order to move
to the next succeeding step on the pay scale oantipdoyee’s anniversary date, the
employee covered by this Agreement must accumalatenimum of 1,400 hours during
the anniversary year and receive a satisfactoryaremployee evaluation. In the event
an employee does not work the required amount ofsheuch employee shall not move
to the next step of the salary schedule until thely requirement has been met, or two
years, whichever is earlier. In the event the eyg® does not receive a satisfactory
annual evaluation, the employee shall remain abhieer present step in the wage scale
until receiving a satisfactory follow-up three miomtvaluation.

In order to move to Step 7 a nurse must have woak&lep 6 for no less
than two years and worked no less than 2800 hdarerder to move to Step 8 a nurse
must have worked at Step 7 for no less than twosyaad worked no less than 2800
hours. In order to move to Step 9 a nurse must arked at Step 8 for no less than
three years and worked no less than 4200 hoursrdir to move to Step 10 a nurse
must have worked at Step 9 for no less than theaesyand worked no less than 4200
hours. In order to move to Step 11 a nurse must hvrked at Step 10 for no less than
three years and worked no less than 4200 hoursrdir to move to Step 12 a nurse
must have worked at Step 11 for no less than ygaes and worked no less than 4200
hours. In order to move to Step 12 a nurse must hvrked at Step 13 for no less than
three years and worked no less than 4200 hoursrdir to move to Step 14 a nurse
Lnust have worked at Step 13 for no less than tywaes and worked no less than 4200

ours.
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Pay Scale beginning the first full pay period follaving July 1, 2007.

Years Base Rate 7/1/07 7/1/07
Between Steps Steps Effective Base +A or B | Base +A and B
7/1/07
0 0 $21.39 $21.99 $22.59
1 1 $22.03 $22.63 $23.23
2 2 $22.69 $23.29 $23.89
3 3 $23.37 $23.97 $24.57
4 4 $24.07 $24.67 $25.27
5 5 $24.79 $25.39 $25.99
6 6 $25.53 $26.13 $26.73
=
8 7 $26.30 $26.90 $27.50
9
10 8 $27.09 $27.69 $28.29
11
12
13 9 $27.90 $28.50 $29.10
14
15
16 10 $28.74 $29.34 $29.94
17
18
19 11 $29.60 $30.20 $30.80
20
21
22 12 $30.49 $31.09 $31.69
23
24
25 13 $31.40 $32.00 $32.60
26
27
28 14 $32.34 $32.94 $33.54

A = + up to $0.60 for Skills and Knowledge*
B = + up to $0.60 for Customer Service*
*See Attached Memorandum of Agreement
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To be effective beginning the first full pay periodfollowing July 1, 2008.

Years Base Rate 7/1/08 7/1/08
Between Steps Steps Effective Base +A or B | Base +A and B
7/1/08
0 0 $22.03 $22.63 $23.23
1 1 $22.69 $23.29 $23.89
2 2 $23.37 $23.97 $24.57
3 3 $24.07 $24.67 $25.27
4 4 $24.79 $25.39 $25.99
5 5 $25.54 $26.14 $26.74
6 6 $26.30 $26.90 $27.50
=
8 7 $27.08 $27.68 $28.28
9
10 8 $27.90 $28.50 $29.94
11
12
13 9 $28.74 $29.34 $30.80
14
15
16 10 $29.60 $30.20 $31.69
17
18
19 11 $30.49 $31.09 $32.60
20
21
22 12 $31.40 $32.00 $32.60
23
24
25 13 $32.35 $32.95 $33.55
26
27
28 14 $33.31 $33.91 $34.51

A = + up to $0.60 for Skills and Knowledge*
B = + up to $0.60 for Customer Service*
*See Attached Memorandum of Agreement
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To be effective beginning the first full pay periodfollowing July 1, 2009.

Years Base Rate 7/1/09 7/1/09
Between Steps Steps Effective Base +A or B | Base +A and B
7/1/09
0 0 $22.70 $23.30 $23.90
1 1 $23.37 $23.97 $24.57
2 2 $24.07 $24.67 $25.27
3 3 $24.79 $25.39 $25.99
4 4 $25.54 $26.14 $26.74
5 5 $26.30 $26.90 $27.50
6 6 $27.09 $27.69 $28.29
=
8 7 $27.90 $28.50 $29.10
9
10 8 $28.74 $29.34 $29.94
11
12
13 9 $29.60 $30.20 $30.82
14
15
16 10 $30.49 $31.09 $31.69
17
18
19 11 $31.40 $32.00 $32.00
20
21
22 12 $32.34 $32.94 $33.54
23
24
25 13 $33.32 $33.92 $34.52
26
27
28 14 $34.31 $34.91 $35.51

A = + up to $0.60 for Skills and Knowledge*
B = + up to $0.60 for Customer Service*
*See Attached Memorandum of Agreement
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LPN Pay Scale beginning the first full pay period éllowing July 1, 2007.

Years Base Rate 7/1/07 7/1/07
Between Steps Steps Effective Base +A or B | Base +A and B
7/1/07
0 0 $16.04 $16.64 $17.24
1 1 $16.52 $17.12 $17.72
2 2 $17.01 $17.61 $18.21
3 3 $17.52 $18.12 $18.72
4 4 $18.05 $18.65 $19.25
5 5 $18.59 $19.19 $19.79
6 6 $19.15 $19.75 $20.35
=
8 7 $19.72 $20.32 $20.92
9
10 8 $20.32 $20.92 $21.52
11
12
13 9 $20.92 $21.52 $22.12
14
15
16 10 $21.55 $22.15 $22.75
17
18
19 11 $22.20 $22.80 $23.40
20
21
22 12 $22.87 $23.47 $24.07
23
24
25 13 $23.55 $24.15 $24.75
26
27
28 14 $24.26 $24.86 $25.46
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LPN Pay Scale beginning the first full pay period éllowing July 1, 2008.

Years Base Rate 7/1/08 7/1/08
Between Steps Steps Effective Base +A or B | Base +A and B
7/1/08
0 0 $16.52 $17.12 $17.72
1 1 $17.01 $17.61 $18.21
2 2 $17.52 $18.12 $18.72
3 3 $18.05 $18.65 $19.25
4 4 $18.59 $19.19 $19.79
5 5 $19.15 $19.75 $20.35
6 6 $19.72 $20.32 $20.92
i
8 7 $20.32 $20.92 $21.52
9
10 8 $20.92 $21.52 $22.12
11
12
13 9 $21.55 $22.15 $22.75
14
15
16 10 $22.20 $22.80 $23.40
17
18
19 11 $22.87 $23.47 $24.07
20
21
22 12 $23.55 $24.15 $24.75
23
24
25 13 $24.26 $24.86 $25.46
26
27
28 14 $24.99 $25.59 $26.19
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LPN Pay Scale beginning the first full pay period éllowing July 1, 2009.

Years Base Rate 7/1/09 7/1/09
Between Steps Steps Effective Base +A or B | Base +A and B
7/1/09
0 0 $17.01 $17.61 $18.21
1 1 $17.52 $18.12 $18.72
2 2 $18.05 $18.65 $19.25
3 3 $18.59 $19.19 $19.79
4 4 $19.15 $19.75 $20.35
5 5 $19.72 $20.32 $20.92
6 6 $20.32 $20.92 $21.52
i
8 7 $20.92 $21.52 $22.12
9
10 8 $21.55 $22.15 $22.75
11
12
13 9 $22.20 $22.80 $23.40
14
15
16 10 $22.87 $23.47 $24.07
17
18
19 11 $23.55 $24.15 $24.75
20
21
22 12 $24.26 $24.86 $25.46
23
24
25 13 $24.99 $25.59 $26.19
26
27
28 14 $25.73 $26.33 $26.93
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Retention Incentive Program

Bargaining unit nurses including salaried surgemsas shall be entitled
to an annual incentive of 50 cents per hour workgoh completion of the nurse’s
anniversary year provided such nurse has workew85@ore hours in the nurse’s prior
anniversary year. Such incentive shall be payablee completion of the pay period
following the nurse’s anniversary date of employtrfenall hours worked.

1. Charge NursesEffective the first full pay period following Bul,
2007, the Charge nurse premium shall be $2.00qar. PA nurse will be deemed to have
been assigned to Charge Nurse responsibilitiégihtirse (1) has been selected to fill a
Charge Nurse vacancy in accordance with Article Xd¥(2) has been designated by the
Hospital to be a Charge Nurse for a shift. Théalde a charge nurse designated or
assigned on each shift in the medical nursing unit.

2. Shift Differential The evening shift differential shall be $1.20 pe
hour. Effective the first full pay period afterlyid, 2007, the night shift differential shall
be $2.25 per hour.

3. No Reduction No nurse will suffer a reduction as a conseqeaenc
of the adoption of this Agreement.

4. Standby Effective the first full pay period following Bul, 2007,
nurses scheduled for standby/on-call shall be tredum of $3.10 for each hour of
scheduled standby, regardless of whether theyadleddo work. Nurses on standby call
who are called into work shall receive the premrae of one and one-half (1-1/2) times
their regular rate for all hours worked after bedadjed to work, including applicable
shift differential. With proper notice, low censstandby designation may be rescinded
by the Hospital up to two (2) hours prior to theio@ing of the nurse's scheduled shift of
work, in which case premium pay shall not applydorurse directed to report to work at
the beginning of his or her scheduled shift. Stgnphy shall be in addition to pay for
actual hours worked. Call-back pay begins whearaenreports to the Hospital ready to
work as a result of a call to return to work. Véhon standby, the nurse is normally
expected to report to work as soon as possiblemitirty (30) minutes following
notification, but in no event longer than forty€iy45) minutes.

5. Mileage Effective the first full pay period following bgaining
unit ratification, home health nurses shall recéhesrate designated by the Internal
Revenue Service for the per mile reimbursementwvthe nurse uses his/her private
vehicle for travel directly related to his/her apyped work assignment. This mileage
payment will not be paid for reporting to the Hdapfor work at the beginning of the
work day or commuting home from the Hospital at¢baclusion of the work day.

6. Surgery Salary Statugach full-time position in the Surgery
Nursing Unit shall either be compensated a morghlgry, or an hourly rate of pay.

€) Salary The salary shall be equivalent to the nursejsgpep rate
multiplied by 40 hours per week; the pay step aldrg shall be adjusted on an
anniversary year basis as specified under the teaypsovision above. Salary
compensation for the current surgery nurse(s) ineiftased on a pay step that will not
reduce the nurse(s) present wage.

(b) Benefits Benefits shall be accrued on a 40 hour work week
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(c) Schedule Such salaried nurse shall be scheduled full;time
Monday through Friday eight (8) hours per day,shdll only be required to work in the
Surgery Department. If no work is available, tlhese’s salary and benefit accrual
remains unchanged.

(d) The first ten calendar days of standby per imané included in
the surgery nurse's salary. All additional assignts of standby shall be compensated at
the standby rate of pay specified under Appendi®.Agbove.

(e) A surgery nurse who works greater than eighh@irs per day or
past 1900 shall be compensated at a rate of $2&00our in addition to their
established salary.

Present standby/on-call practice for surgery nunsk$e continued for
the term of this Agreement limited to salaried eupssitions.

7. Short Notice.A regular full-time or part-time nurse who isleal
into work or scheduled with less than two (2) hondtice of the time worked shall be
compensated short notice pay at a rate of timeoarehalf the nurse's regular rate of pay.

8. Preceptar  Any bargaining unit RN who is assigned to orient
precept a student nurse will be compensated atiditianal one dollar twenty-five cents
($1.25) for each hour of performing such activitg,to a maximum of one hundred fifty
(150) hours per student nurse.

9. Experienced Nurse OrientatioAny bargaining unit RN who is
assigned to orient an experienced nurse will bepemrsated at an additional one dollar
($1.00) for each hour performing such activity to@ maximum of eighty (80) hours per
experienced nurse oriented.

10. Scrubs/Uniforms.  Bargaining unit employees who are required
to wear scrubs in connection with their assigneiiedwvill be provided with such scrubs
by the Hospital at no cost to the employee. Thegital will launder such scrubs at no
cost to the employee. Bargaining unit employees wish to purchase scrubs for
personal use may do so at Hospital cost.
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Memorandum of Agreement
Between
Coquille Valley Hospital
and
Oregon Nurses Association

This Memorandum of Agreement is entered into betw@equille Valley
Hospital (hereinafter referred to as the "Hospital“*Coquille”) and the Oregon Nurses
Association (hereinafter referred to as the "Union“ONA”) for the purpose of
describing the party's agreement to establishkaftase which will have the
responsibility of developing revisions to the exigtmerit compensation program for
bargaining unit employees based on skills andtasland customer service.

This task force shall be made up of an equal nurobespresentatives
from the Hospital and from the ONA bargaining unit.

Within one hundred fifty (150) calendar days of ttate following
ratification of the new Labor Agreement by the Hetapand the bargaining unit, the task
force shall present a written summary of its rec@mdations to administration for
approval. This summary shall contain the standandier which employees will be
evaluated and become eligible for up to an exuty sients ($.60) per hour merit increase
related to a bargaining unit employee’s skill abdites and up to an additional sixty
cents ($.60) per hour merit increase attributadbleustomer service considerations. This
recommendation shall include the evaluation protese adopted by the parties to
determine bargaining unit employee eligibility &ther or both merit adjustments,
together with a periodic re-evaluation of bargagnimit employees to determine
continued bargaining nurse eligibility for such mheadjustments.

The merit program revisions, as approved in writhgghe administrator,
shall be implemented on a date mutually agreeddsstthe Hospital and the Union.
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This Memorandum of Agreement shall be deemed agpand
incorporate into the terms and provisions of theent agreement in effect between the

parties dated this ___ day of 2007.
COQUILLE VALLEY HOSPTIAL OREGON NURSES ASSOCIATION
By: By:

By:

By:

By:

By:

By:
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Memorandum of Agreement
Between
Coquille Valley Hospital
and
Oregon Nurses Association

This Memorandum of Agreement is entered into betw@equille Valley
Hospital (hereinafter referred to as the "Hospital“*Coquille”) and the Oregon Nurses
Association (hereinafter referred to as the "Union“ONA”) for the purpose of
describing the party's understandings with resjmettte seniority provisions of this
Agreement, which appear in Article XIV.

The parties to this Agreement confirm their underding that seniority
under Article XIV shall be calculated on the basfishe total number of hours actually
worked by employees in the bargaining unit. Thiend@n of hours worked shall not
include standby hours and hours for which the nbesereceived a PTO payment.
Employees who are on a salary shall only receineséy credit for those hours actually
spent at work at the Hospital. In addition, empleyin the bargaining unit who are on
salary shall only qualify for the Retention InceetBonus Program based on actual
hours of work which shall exclude all hours for alinthe salaried employee receives on-
call compensation but does not actually performwaask at the Hospital.

This Memorandum of Agreement shall be deemed agpand
incorporate into the terms and provisions of theent agreement in effect between the

parties dated this ___ day of 2007.
COQUILLE VALLEY HOSPTIAL OREGON NURSES ASSOCIATION
By: By:

By:

By:

By:

By:

By:
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Memorandum of Agreement
Between
Coquille Valley Hospital
and

Oregon Nurses Association

This Memorandum of Agreement is entered into betw@equille Valley
Hospital (hereinafter referred to as the "Hospital“*Coquille”) and the Oregon Nurses
Association (hereinafter referred to as the "Union"ONA”) for the purpose of

describing the party's understandings with resfgeSubstance Abuse and Screening
Policies and Procedures.

In order to maintain a safe environment for patseatd employees, the
Hospital prohibits the employment of individualsawngage in employment
performance impairing use of controlled or illegabstances or alcohol and requires the
timely rehabilitation of any employee found engageduch use. The Hospital policy,
entitled Substance Abuse and Screening, and thidéshall be the basis of
enforcement and further definition of this policy.

OBJECTIVE:

Coquille Valley Hospital has a responsibility te @mployees and the
public to provide safe working conditions for itagloyees and a productive Hospital
workforce unimpaired by chemical substance abU$e Hospital also has a similar
responsibility pursuant to the Drug Free Workplaceof 1998 to satisfy these
responsibilities. The Hospital strives to maintaiwork environment free from the
effects of drugs, alcohol, or other performanceairipg substances.

The misuse of alcohol and other drugs can impapleyee performance

as well as physical and mental health, and mayajelipe employee safety as well as
safety of the public.

POLICY:

A. The Hospital is committed to maintaining a sahel healthy workplace
for all employees by assisting employees to oveecdmg or alcohol
related problems through appropriate treatment ihnecessary,
disciplinary action.

B. Each employee is responsible for meeting perdoce, safety, and
attendance standards.

C. Employees shall not report to work under th&ugrice of intoxicating
liquor, illegal drugs, or controlled substances.
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D. The use, sale, possession, manufacture, digtrband/or dispensing by
any employee of any intoxicating liquor, controliedillegal substance,
or a drug not medically authorized or any otherssaces which may
impair job performance or pose a hazard to theysafed welfare of the
employee, other employees, or the public, is $irimohibited. The use
of alcohol or medically prescribed controlled salpses off-duty is not
controlled by this policy. Conduct in violation tfis policy may result in
a disciplinary action and/or criminal investigati@s appropriate.

E. The Hospital will utilize a laboratory certifidy the National Institute on
Drug Abuse to conduct all tests under this policy.

F. Positive test results may only be disclosedhéoemployee or employee
representative with prior written employee releasel the appropriate
management officials on a need to know basis.

G. All medical and rehabilitation records will be desarconfidential and
may not be disclosed without the prior written camtsof the employee,
authorizing court order, or otherwise as permitigdaw.

PERMITTED USE:

It is the employee’s responsibility to determinenfra physician whether
or not a prescribed drug can impair job performante employee whose impairment
may affect job performance should use PTO timaalrisave or other steps consistent
with advice of a physician. If any employee repda work under the influence of
prescription medication and endangers self or sttibe employee may be disciplined.
Any failure to report the use of such drugs or othéstances following an event of
concern to the Hospital or treating professionaigailure to provide evidence of
medical authorization, can result in disciplinacyien.

REPORT OF DRUG CONVICTION:

Each employee must report to the Department Hepdedomy charge or
felony misdemeanor conviction for violating anynemal drug statute no later than five
(5) calendar days following such action.

EMPLOYEE ASSISTANCE:

A. Any employee who voluntarily requests assistana#ealing with a
personal drug and/or alcohol problem may do southina private
treatment program for drug and alcohol problemise @mployee’s
personal physician will assist employees who wistdéntify and select
an appropriate treatment program.

B. Accrued PTO time/sick leave benefits may be wsgleite attending
Hospital approved rehabilitation. After such acoomalation, the
discontinuation of any involvement with alcoholdyugs may be an
essential requisite for employment and is consistéh the Hospital's
policy of maintaining a drug free workplace.
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DISCIPLINE RELATED TO ABUSE:

An employee may be found to be under the infbeeof illegal drugs or
controlled substances on the basis of any apptepiadence including,
but not limited to:

1. Direct observation

2. Evidence obtained from an arrest or criminavection.
3. A verified positive test result, or

4, An employee’s voluntary admission.

An employee may be directed to consult withehgloyee’s personal
physician and other healthcare providers as atresalviolation of this
policy. Upon a referral from a healthcare providesubstance abuse, an
employee may be required to participate in a drugjaphol treatment
program as a condition of continued employment.

A supervisor, based on reasonable suspicionststance abuse is a
factor in employment, may require an employee tevauated for illegal
drug and alcohol use and treatment by a physicfanemployee may be
required to participate in follow-up case as p&d comprehensive
alcohol and drug treatment program based upon raleditvice.

When an employee is required to undergo treatmmeder the policy, the
employee may be required to authorize the follovaa@ condition of
continued employment:

1. Release of medical information regarding pgyéition and
compliance with the program, and the effectiverdégbe
treatment program in direct relation to any emp&gyebility to
return to work to the Department Head, and

2. Submission to random blood and/or urine scregfinalcohol

and/or drugs for a specific period of time not xaexd thirty-six
(36) months (unless otherwise required by a licepbioard).
Nurses and CNA's shall also be required to comptiz the
requirements of OSBN Impaired Nurse Monitoring Paog.

Medical confidentiality will be preserved, sutijéo authorization granted
by the Department Head or others with a need tovkioo monitoring of
treatment program compliance, through a health gareder in order to
ensure compliance with conditions of employment alnitity to return to
or to remain at work. The Employer will considee fprofessional
practitioner’s reports of compliance and recomméndaof ability of the
employee to return to work and will follow such eeamendation unless
the Employer has recent information that is cogttarthe health
professionals’ recommendations.
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DRUG TESTING UPON REASONABLE SUSPICION:

When a supervisory employee has a reasonable susghat an
employee is under the influence of alcohol or #lledrugs including unlawful use of a
controlled substance without a valid prescriptitye, employee in question will be asked
to submit to discovery testing including urinalysisa blood screen, or both, to confirm
involvement with alcohol or illegal drugs or thhetemployee is drug or alcohol free at
the time in question.

If the employee confirms that he or she is intobddathe employee shall
not be required to undergo a screening, but skalnmediately suspended, pending
timely subsequent action. He or she shall notilbeved to drive if impaired.

CONSEQUENCE OF A POSITIVE TEST:

An employee who is found to be under the influenicer impaired by
alcohol, illegal drugs, or a controlled substane@ @esult of a test requested by the
Hospital based upon the reasonable suspicion wifiubject to disciplinary action
including suspension or termination.

CONSEQUENCE OF REFUSING TO COOPERATE OR SUBMIT
TO TESTING:

An employee who refuses to voluntarily consent surtoimit to discovery
testing of alcohol, illegal drugs, or controllecbstances or who fails to cooperate fully
with all testing procedures or requirements willdobject to suspension or discharge, or
both. Alleged lack of reasonable suspicion isgrotuinds to refuse to submit to a test.

TESTING PROCEDURE:
A. Employee representation:

When the employee is notified that he or she vélréquired to
consent and submit to such test, he or she witidtiéied that they may request
the presence of a representative to witness theatas if the employee so
requests, he or she shall be offered assistanoe.te5t may not be delayed
unreasonably in order to wait for a representati/ke absence of a
representative shall not be grounds for the empgldgyeefuse to consent and
submit to such test or searches. The presenceepir@sentative shall not disrupt
or interfere with the tests or searches, or sutrference will be considered a
refusal to submit to testing and grounds for disegry action including
dismissal.

B. Authorization to test:

Before a supervisor may require an employee toesurend
submit to any test, the supervisor must first abt@incurrence from another
manager that the information available to the Haspibout the subject employee
is sufficient to determine reasonable suspicioh pna@hibited conduct may have
occurred or is occurring.
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C. Procedure for Consent:

The employee shall give consent to a blood, urinBreathalyzer
test, or any combination, upon request, by sigailcgnsent form. The form will
include the following information:

1. Employee’s consent to release test results to tepithl.

2. The procedure for confirming an initial positivesteesult for a controlled
substance, including marijuana or alcohol.

3. The consequences of a positive test for alcohaeuthe circumstances.

4, A listing provided by the employee of legally preébed and over-the-
counter medications that may be in the employeetyb

5. The right to explain a confirmed positive test fefar a controlled
substance, including marijuana, or a positivefasalcohol, and
6. The consequences of refusing to consent to thedplome or

Breathalyzer test.
D. Refusal:

Failure to appear for testing when scheduled witlobjection or
delay will be considered refusal to participategsting, and will subject an
employee to the range of disciplinary actions,udaig dismissal, and an
applicant to the cancellation of an offer of emmpient.

E. Confirmatory Test:

In the event that the blood or urine test resukspasitive for
controlled substance(s), including marijuana, tlespital shall require that a
second confirmatory test from the same sample bdwmed at the Coquille
Valley Hospital Laboratory, or another laboratoeytdied by the National
Institute on Drug Abuse and using gas chromatograpdss spectrometry
methods which also must be positive before connlyitie employee has such
substance(s) present in the body.

F. Employee Requested Test:

If a blood or confirmed urine test is positive, tHespital will
instruct the laboratory to retain the blood or argample for a period of not less
than thirty (30) calendar days from the date tiséstevere complete for the
purposes of allowing the employee to conduct appeddent test at his or her
own expense at a laboratory approved by the Hdspita

G. Chain of Evidence:

The procedures to obtain, handle, and store bladduane
samples and to conduct laboratory tests shall bardented to establish
procedural integrity and chain of evidence. Sudtgdures shall be
administered with due regard for the employee’gguy and the need to maintain
the confidentiality of test results and to an ektehich is not inconsistent with
the needs of this policy.
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H. Notification:

The employee shall be notified of the preliminaggults of any
positive gas chromatography/mass spectrometry rcoatory test before it is
reported as a positive test by the lab. The enga@ayill be so notified by an
independent medical review officer who will affdite employee an opportunity
to provide medical or other information that maplkain the positive result. If
the employee cannot be contacted through reasoatblts, or if the
independent medical review officer confirms thedity} of the test results, the
employee and the Employer will be notified of tlesiive test results.

PRE-EMPLOYMENT DRUG SCREENING:

All applicants offered employment that have pagkedHospital’s other
pre-employment evaluation will be subject to drad alcohol testing prior to beginning
employment. Any positive result of any degree dhiiqualify the applicant from
employment. All applicants will be notified anckad to authorize a drug screen test as a
requirement of employment.

Applicants shall be directed to an appropriatesmion facility. The drug
test must be undertaken as soon after notificaspossible, and no later than 48 hours
after notice to the applicant.

Any applicant with a verified positive test reswitl be disqualified from
employment. The Hospital will inform such applicdimat a confirmed presence of an
illegal drug in the applicant’s urine disqualifigee individual from employment, but the
individual may reapply after the expiration of 12mths.

SEARCHES:

Employees have no expectation to be free from bezfra locker, desk or
contents of other similar Hospital property or coliéd spaces. A search for contraband
within personally controlled spaces on hospitaperty (purses, garments, briefcases or
a personal vehicle for example) shall be basecdasanable grounds that a violation of
this policy prohibiting drugs in the workplace hascurred or may occur, or based upon
legitimate concerns for the possession of otheutnmaized materials (such as firearms,
explosives or stolen property). This policy cogés formal notice of the Hospital's
intent to search premises, persons and securedsspacluding vehicles parked on
Hospital property, based upon reasonable groundsrent. Search shall be approved
by the administrator or his/her designee, andpssible, notice to the employee and an
opportunity to be present shall be given. Faitorsubmit to a search under this policy
and fully cooperate with the search, or failurgitce consent for the search, will subject
the employee to disciplinary action, including dissal.

DEFINITIONS:

A. “Reasonable suspicionis defined as specific articulatable observationa
supervisory employee concerning the work perforreaappearance (including
noticeable odor of an alcoholic beverage), behawiospeech of the employee.
Any accident or incident involving physical injury any person may be
considered as constituting reasonable suspiciodisoovery testing for drugs
and alcohol where human factors contribute tonicglent and the Hospital
determines that drugs or alcohol may have playedea Reasonable suspicion
testing may be based upon, among other things:
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1. Observable phenomena, such as direct obsersaifairug use or
possession and/or physical symptoms of being uhéenfluence of a

drug.
2. A pattern of abnormal conduct or erratic behavior.
3. Arrest or conviction for a drug related offensethor identification of an

employee as the focus or a criminal investigatrdo illegal drug
possession, use, or trafficking.

4, Information provided either by reliable or credistgurce or
independently corroborated, and

5. Newly discovered evidence that the employee hapeasa with a
previous drug test.

B. “Under the Influence”is defined as any detectable level of a contrdiglostance
(in excess of trace amounts attributable to seagrelgposure) in an employee’s
blood or urine, or any notable or perceptible impa&int of the employee’s
mental or physical faculties. With respect to hAlmloa blood alcohol level of
.04% constitutes under the influence while on duty.

C. “Controlled substancesare defined as all forms of narcotics, depressants
stimulants, hallucinogens, cannabis, and otherothed substances of which the
sale, purchase, transfer, use or possession igofsahor restricted by the
Federal Controlled Substances Atlegal or controlled substancestneans a
controlled substance included in Schedule | osltiefined by section 802(6) of
Title 21 of the United States Code, the possessiovhich is unlawful under
Chapter 13 of the Title. The teriiegal drugs” does not mean the use of a
Icontrolled substance pursuant to a valid presonpdr other uses authorized by
aw.

D. “Over-the-counter drugs’are those which are generally available without a
prescription from a medical doctor and are limitedhose drugs which are
capable of impairing the judgment of any employesdfely perform his or her
duties.

E. “Prescription drugs”are defined as those drugs which are used indinese of

medical treatment and have been prescribed andraét for use by a licensed
practitioner/physician or dentist.
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This Memorandum of Agreement shall be deemed agpand
incorporate into the terms and provisions of theent agreement in effect between the

parties dated this ___ day of 2007.
COQUILLE VALLEY HOSPTIAL OREGON NURSES ASSOCIATION
By: By:

By:

By:

By:

By:

By:
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